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A thorough, highly readable handbook, updated and expanded in early 2009, that will help every worker get the most out of the surprisingly comprehensive 1993 Family and Medical Leave Act. It explains how unions can protect workers who are absent from work for justifiable medical or family-care reasons; block compulsory "light-duty" work programs; force employers to allow part-time schedules; obtain attendance bonuses for workers absent for medical reasons; and much more. An important tool for every union’s arsenal. 

The book thoroughly addresses new regulations put in place by the Department of Labor in late 2008 that allow employers to contact employee physicians, to insist on more frequent certifications, and to require fitness reports from employees returning from intermittent leaves. 
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