This update contains important information about your 401(k) plan, the EMBARQ(TM) Retirement Savings Plan. 
 
2008 contribution and compensation limits
The IRS limits for 401(k) plans in 2008 follow:
         The pre-tax contribution limit will continue to be $15,500.
         The maximum compensation that can be recognized by the plan will increase to $230,000 (up from $225,000 in 2007). 
 
The catch-up contribution limit for participants who will be age 50 by Dec. 31, 2008 will continue to be $5,000. It is important to remember that you must contribute the maximum amount of regular pre-tax contributions (basic and supplemental), but not more than the IRS annual limit, before you are eligible to make catch-up contributions.  
 
2008 company matching contribution
The Company provides a basic matching contribution of 25 percent of the first 6 percent of eligible pay you contribute each payroll period. Company matching contributions are invested in the same investment options as your own contributions.
 
The 401(k) plan also may provide an additional company matching contribution based on the performance of EMBARQ(TM) stock compared to a leading industry index. The Employee Benefits Committee selected the Standard & Poor's Integrated Telecom Index, without regard to EMBARQ(TM) performance, as the benchmark. For the twelve-month period ending Nov. 30, our stock performance did not exceed the index. Thus, the company will provide a total company matching contribution of 25 percent in 2008. For example, if you contribute $100 each payroll period in 2008 (and that amount is 6 percent or less of your eligible pay), then the company will add a matching contribution of $25 to your account each payroll period.
 
Remember, you maximize the company matching contribution if you contribute at least 6 percent of your eligible pay to the 401(k) plan. Eligible pay includes your base pay, short-term incentive compensation paid in cash and sales commissions.  
 
The importance of diversifying your retirement savings
To help achieve long-term retirement security, you should give careful consideration to the benefits of a well-balanced and diversified investment portfolio. Spreading your assets among different types of investments can help you achieve a favorable rate of return, while minimizing your overall risk of losing money. This is because market or other economic conditions that cause one category of assets or one particular security to perform very well often cause another asset category or another particular security to perform poorly. If you invest more than 20 percent of your retirement savings in any one company or industry, your savings may not be properly diversified. 
 
Although diversification is not a guarantee against loss, it is an effective strategy to help you manage investment risk. In deciding how to invest your retirement savings, you should take into account all of your assets, including any retirement savings outside of the plan. No single approach is right for everyone because, among other factors, individuals have different financial goals, different time horizons for meeting their goals and different tolerances for risk. 
 
It is important to periodically review your investment portfolio, your investment objectives and the investment options under the plan to help ensure that your retirement savings will meet your retirement goals.
 
Your rights concerning the EMBARQ(TM) TRASOP and EMBARQ(TM) CESOP accounts
The TRASOP and CESOP accounts relate to company contributions made prior to 1987; therefore, not all Plan participants will have a balance in the TRASOP or CESOP accounts. The TRASOP or CESOP balances can be withdrawn at any time. You can request that these balances be rolled to an IRA, in cash or in-kind (in stock), or you can request that the balance be paid to you directly in cash or in-kind. Please be aware that there may be tax consequences associated with Plan withdrawals.
 
For questions about your right to elect a withdrawal of your TRASOP or CESOP account, contact the Retirement Savings Plan Service Center at Fidelity at (866) 792-401k (4015).
 
Access to your retirement savings plan account
You can access your account by logging onto Fidelity NetBenefits at www.401k.com. You also can call the Retirement Savings Plan Service Center at Fidelity at (866) 792-401k (4015) to ask questions and perform transactions. Fidelity representatives are available to assist you Monday through Friday (excluding holidays) from 7:30 a.m. to 11 p.m. Central Time. 
 
If you currently are not participating, you can enroll online through NetBenefits or by calling the Retirement Savings Plan Service Center. 
 
Your Retirement Savings Plan provides you with a powerful opportunity to prepare financially for retirement while reducing your current taxable income - if you take advantage of it. Utilizing the value of this benefit means contributing to the plan and making sure your account is invested the way you want, so I encourage you to carefully review your contribution amount and your current investment strategy on a regular basis. I hope you will make the most of this important benefit by using the tools and support available to you. 
