Meeting:
2nd Quarter E-Board

Date:
May 3rd & 4th 2010-Monday-Tuesday 

Time:
Room 310 at 1:00 PM 

Location;
Comfort Inn



609 E. Russell Ave



Warrensburg, Mo 64093



660-429-4848

Attending: Monday


Attending: Tuesday


Ralph Nesler



Ralph Nesler

Dennis Norcross



Dennis Norcross

Kimberly Richeson


Kimberly Richeson

Frank Appodaca



Frank Appodaca

Benny Hooper



Benny Hooper

Not Attending

James Floersch

Stan Ruhnke

President Red Nesler called the E-Board meeting to order May 3rd 2010 at 1:30PM after misc. info and filling out of vouchers.

Red:  Presented letter from Anne Hill on Pediatric Aids

Red:  Stan’s list of Insurance question was sent to Dan Gronniger and Bill Stubbs by email.

If an employee takes regular retirement or medical retirement, what happens to? 

1.  Medical insurance with the company, does it continue on?  
2.  What happens with their life insurance, which they are paying for in flex-care?
3.  Will their Share Dollars pay out at this time?
4.  Can the company drop them if they go on medical retirement and when would the company drop them?
5.  If they go on medical retirement, can they still get insurance through the company next selection period?
6.  At what cost would the insurance be to them?
7.  Will they be able to continue with the life insurance coverage also?
8.  If they take medical retirement, will they be considered a regular retiree in regards to retiree benefits?
9.  Can you get a copy of the company document covering this situation?
Frank:  Stan asking for Laptop with HDMI capable and TV to display at Annual Stewards meetings.


       Red… responded not at this time.

Frank:  We discussed Stan’s idea on bracelets…the consensus was not many would wear them.

Red:  Internal organizing set for May 21-23, 2010 in Dallas, TX.  We will not be sending anyone.

Red:  Locals will be responsible for cost of Convention committee meetings expenses.  

The 72nd Cwa Convention and Legislative-Political Conference will be in Washington, DC on May 26-29, 2010 President Ralph Nesler will be attending as a Delegate and Frank Appodaca will be attending as an Alternate.  Registration is on Sunday May 25th 2010.

Benny: Kansas reporting locations.  The Company was to respond by May 3, 2010.  Benny will fallow up after  

             the E-Board meeting

Red: Scholarships-only one was received-Tyson Marcotte.  The E-Board reviewed and accepted the application.  
   the information will be sent to Stan to process.

Frank:  The new Union/Company uniform pin was discussed and drawings presented.  The E-Board decided on 
       a pin from the drawings and we are going to get Company approval. Pin will be 1 ¼ size

Member

Kansas[image: image1.png]


Missouri

Local 6372

 No new News update on the CenturyLink/Qwest merger.  

Web site to check updates

http://www.centurylinkqwestmerger.com/entry.php
 Jimmy Gurganus:  Email about the merger.

We are working to identify both represented and unrepresented locations within CenturyLink. We are doing so in preparation for discussions with CenturyLink concerning its purchase of Qwest. We plan on pressing very hard on the rights of employees to organize. We know that even though we represent employees at CenturyLink we do not do so wall to wall. It is imperative we identify the unorganized locations and departments within CenturyLink. I ask all local presidents and staff to assist in these efforts. For each local please identify by town the job titles represented as well as any unorganized job titles and departments. If there are any unorganized areas or towns within your state or area please identify as best you can the job titles, numbers of employees, departments and towns where these unorganized workers are located.  We may never get another opportunity like the one that is before us to increase our bargaining power within this company. Your timely assistance is urgently needed. Please reply by May 14th.    



Jimmy Gurganus
Vice President
CWA Telecommunications
Phone: (202) 434-9590
Fax: (202) 434-1107
jgurganus@cwa-union.org
Red:  Discussed the Grievances we have in Kansas and Missouri.  Frank will post on the web site.

Kansas:  
              K-08-04…Class Action…Flex Care…Appeal Process…2009

2010-001-6372…Carol Lingo…Standby pay…2nd Level…In recess waiting information     from the Company.




  2010-002-6372…Patrick Shelton...Differential Pay scheduled overtime…

1st Level…Extension filed and approved for 60 days.  Due June 21, 2010…Company is   

 fixing and working on the problem.  Company’s SAP pay codes system.




  2010-003-6372…Class Action…2009 Uniforms…Bypassed 1st level…Heard at 2nd



  level and Escalated to 3rd level…




  2010-004-6372…Class Action…Contractors Replacing Batteries at DLC’s…




  1st level Denied…Appealed to 2nd level.

Missouri:

  M-08-04…WFM…Out of Class…Won in Arbitration…April 4, 2010…




  Will post on web site…




  M-09-02…Jim Saxton…Denial B&L…Appeals Committee to read for the 




  appeal process.




  M-10-01…Don Smith…Withdrawn to be refilled.




  2010-002-6372A…???




  2010-003-7372A…Class Action…2009 Uniforms…Denied 1st and 2nd Levels…




  Appealing to 3rd level.




  2010-004-6372A…Don Smith…Improper Transfer…1st Level Denied




  Appealing to 2nd Level 

Red:  2010 uniforms can be ordered but the selection is poor.  Uniform grievances in Kansas and 


    Missouri on 2009 Uniforms are ongoing. The Company has a list of the Employees that ordered 


    uniforms in 2009.

Benny:  We should ask the membership and take up a collection to help Jim Floersch with medical/Family 


        expenses.
Frank:  Will draft an email to send to the Officers before sending to all the stewards to post.  Benny will 


       handle any monies sent to help Jim Floersch.

Frank:  Talked about the web page updates, pictures of the rings and watches, and forms that have been


       added.

Kim:  Will get Frank pictures of a woman’s ring to post on the web site.

Frank:  Discussed ordering miscellaneous materials with our Logo on them for the Annual Stewards meeting,   

            and have the Stewards give to the membership.  Pencils, pins, calendars, etc.  Frank will get a cost    

            and contact the E-Board for approval.

Frank:  Discussion on books for our local from the 2009 Annual Stewards meeting.




Books:  The Legal Rights of Union Stewards


 Your Rights in the Workplace


 Offensive Bargaining: Negotiating Aggressively


 Contract Bargaining Handbook for Local Union Leaders


 The Negotiation Handbook


 The Union Steward’s Complete Guide


 The FMLA Handbook


 The Union Member’s Complete Guide
The E-Board decided to start a Library of books for the Membership and Officers to have access to.  The Secretary will keep track of the books and be responsible for sending any book or books to members.  It will be the Members responsibility to take care and return the book or books back to the Secretary.  This will be posted on the web page and have discussed at the Annual Stewards Meeting in 2010.

Descriptions of the books are on the last 5 pages of the Minutes

Web site the books will be ordered.


www.unionist.com
Meeting Adjourned Monday May 3, 2010

President Red Nesler: Called the E-Board meeting to order May 4th 2010

Frank:  
Discussions on number of our Membership.  We presently have 193 members.  

Missouri has 155 members and 1 retiree.  

Kansas has 30 members, 5 new members and 2 retirees.
Convention rules say you have to have 200 or more members to send 2 Delegates to Convention.

Frank:
Send out a reminder to get the New Payroll Deduction cards filled out and signed by all



the membership and send to CenturyLink in bulk…Kansas and Missouri.



Stewards can get cards from Red in Missouri and Benny in Kansas.  Cards can also be



printed from our web site.  Frank has received 10 for Kansas.

Red: 
Checking into an email about Line-gang in Missouri and possible new member?

Kim:
If the WFM Center closes in February 2012.  What contract problems i.e. (termination 



pay), because we will be in Contract Negations with a New Company.  



CenturyLink/Qwest merger (new name or what)



The Company is going to a new Advantec dispatch system.

Benny:
Draft an email to send to all Stewards and Members to explain: (scheduled overtime 



Differential code in the Company SAP system)

Benny:
To check on the cost of getting CWA logo bumper/window stickers for the 

membership.

Benny:
To check on a CWA Local sign to be used for local and steward meetings.

Benny:
To check on putting together a stand/support for the American Flag at meetings.

Frank:
To check on getting two easels one for each State to display CWA Local sign.



I checked at Staples and the easel was not very sturdy.  I am going to web search



for Union made if possible.

Red:
CRC is on hold waiting on Company and Union to get back together.

Meeting Adjourned May 4th 2010

Minutes and Meeting are posted on web site after Officer approval

www.cwalocal6372.org/Bullentinboard.html 

3rd Quarter Meeting

Thursday-Friday August 2nd & 3rd  2010

Warrensburg, Mo

4th Quarter Meeting and Annual Stewards Meeting

Thursday-Friday October 7th & 8th 2010

Warrensburg, Mo

Descriptions of the books are on the next 5 pages 

Frank will send out a reminder for the 2010 Annual Stewards meeting in July.

Annual Stewards Meeting letter on last page

In Unity 

Frank Appodaca

Secretary CWA Local 6372 

 The Legal Rights of Union Stewards

The Legal Rights of Union Stewards, 4th edition

By Robert M. Schwartz 

This is a 2009, fourth edition (revised) of a classic for labor activists: a thorough and easy-to-use digest of the rights of union stewards and officers. Schwartz shows how to use labor laws to prevent reprisals, obtain grievance information, stop unilateral changes and put added pressure on management. 

A lively question-and-answer format in a handy pocketbook size. More than 250,000 copies sold. 155 pages paperback 
also available in Spanish, 4th edition, or as a 2 CD audio book. Specify in "Comment" field when ordering.

Price: $20.00

Your Rights in the Workplace

Your Rights in the Workplace, 8th edition

By Barbara Kate Repa 

The most substantial and up-to-date “employee rights” reference we’ve found. Updated in 2007, it covers concerns of every worker in every state, in plain language and with what-to-do-about-it advice. Unions remain the best protection on the job, but this guide gives solid explanations on the full range of issues and options, and then some. Topics covered include privacy rights, family leave, discrimination and harassment, wages and hours, hiring and firing, safety on the job. Fully indexed, dozens of resources.

“An easy-to-use guide of employee rights, suggested strategies and resources.”
DETROIT NEWS 

“Covers everything from sexual harassment to workers’ comp. to age discrimination. It will help you cut through the legalese.”
NEW YORK DAILY NEWS

528 pages paperback

Price: $29.99


Offensive Bargaining: Negotiating Aggressively

Offensive Bargaining: Negotiating Aggressively

By David Rosenfeld 

David Rosenfeld, partner in a well-known California labor law firm, has represented unions in negotiations since 1973, and in the process has developed an arsenal of tactics, contained in this controlled-availability book, to deal with and overcome employers who refuse to bargain in good faith. Rosenfeld shows you how to fight fire with fire, and then some. 

Union negotiators are offered techniques to meet particularly harsh or outrageous employer proposals and tactics, use information requests in ways you never thought of, prevent impasse and force employers to withdraw concessionary demands, bargain for a first contract, and much, much more. If you ever face negotiations with a difficult employer, you need this book. 

Published by the AFL-CIO’s National Labor College. 

Purchase of this book is limited to unionists and labor-side negotiators. Orders from customers with whom we do not already have a relationship must be accompanied by a mailed, faxed or PDF business card or union letterhead to establish union credentials. For further information/instructions email ucsbooks@unionist.com or call 800-321-2545. 

133 pages paperback
Price: $18.00

Contract Bargaining Handbook for Local Union Leaders

Contract Bargaining Handbook for Local Union Leaders

By Maurice B. Better 

This nuts-and-bolts handbook gives union negotiators specific instructions on bargaining for pay, fringes and other terms and conditions of employment. Summaries and checklists guide you through the process as you learn to recognize the strengths and weaknesses of the employer, find your best strike and no-strike alternatives, avoid impasse, use third-party mediation and more. 

Coverage includes both traditional and win-win negotiations in union-employer situations ranging from manufacturing to the retail, service and local government sectors. Whether you’re bargaining for the first time or have years of experience, you’ll be aided by the author’s no-nonsense approach to efficient organization, planning and negotiation. 308 pages paperback

Price: $35.00


The FMLA Handbook

The FMLA Handbook, 4th edition

By Robert M. Schwartz 

A thorough, highly readable handbook, updated and expanded in early 2009, that will help every worker get the most out of the surprisingly comprehensive 1993 Family and Medical Leave Act. It explains how unions can protect workers who are absent from work for justifiable medical or family-care reasons; block compulsory "light-duty" work programs; force employers to allow part-time schedules; obtain attendance bonuses for workers absent for medical reasons; and much more. An important tool for every union’s arsenal. 

The book thoroughly addresses new regulations put in place by the Department of Labor in late 2008 that allow employers to contact employee physicians, to insist on more frequent certifications, and to require fitness reports from employees returning from intermittent leaves. 

199 pages paperback
Price: $20.00
The Negotiation Handbook

The Negotiation Handbook

By Patrick J. Cleary 

A helpful tool for anyone whose union work puts him or her at the negotiating table. The author is a former chairman of the National Mediation Board, where he spent five years helping labor and management work out their bargaining deadlocks. While his biography shows that he comes from the management side of the labor-management dynamic, his pointers on negotiating tactics and strategies -- and his stories about difficult negotiations and how seemingly insurmountable conflicts were resolved -- make for interesting and instructive reading. Sections include understanding hidden motivations, credibility, ego, “last issue” pressure, pointers on dealing with the media, and much more. If you spend any amount of time in negotiations, you’d benefit from this book. 

“The author’s many years of hands-on experience provide you with a realistic portrayal of negotiations as they actually occur. Even the best, most seasoned negotiators can learn from this book.”
WILLIAM J. USERY, FORMER U.S. SECRETARY OF LABOR

179 pages paperback
Price: $36.95


The Union Steward’s Complete Guide

The Union Steward’s Complete Guide, 2nd edition
Edited by David Prosten 

The first edition of this book, published in 1997, quickly became the workplace bible for tens of thousands of stewards across North America. Fully illustrated and indexed, this second edition’s eleven chapters offer hands-on counsel on problems and concerns ranging from the basics of grievance handling to dealing with difficult supervisors or co-workers to ways of increasing membership involvement in the union. New material includes counsel on workplace concerns ranging from computer and privacy issues to a new chapter dealing with the changing workplace, including the growing number of workers from other nations and cultures. 

The chapter on Handling Common Grievances and Disciplines has been greatly expanded and is sure to be of help to overworked stewards, and the revised format of the book itself will make for even easier reading. 

The Guide is designed for new stewards and veterans alike. Like the first edition, it is based on the popular Steward Update newsletter, read regularly by more than 80,000 stewards across North America. The original edition won praise from leading labor educators and in publications ranging from the AFL-CIO’s America@Work magazine ("provides lively details on the range of stewards’ duties") to SEIU Action ("thorough and very readable"), to the Milwaukee Labor Press ("the ultimate handbook...it contains everything you need to know about being on the union’s front line") and the Detroit Labor News ("an outstanding resource for new and veteran union activists"). Contributors include Pat Thomas, George Hagglund, Jim Young and Ken Margolies. 
"In this era of increased challenges for the labor movement, the new edition of The Union Steward’s Complete Guide provides the kind of heavy weaponry that’s needed if the good guys are going to win the war. If you don’t have it, get it."
ROBERT M. SCHWARTZ, AUTHOR, THE LEGAL RIGHTS OF UNION STEWARDS AND THE FMLA HANDBOOK.
"Working people need unions as never before in this country, and effective stewards are key to their growth and success. There is no more valuable tool than The Union Steward’s Complete Guide to help these front-line activists in labor’s struggle for workplace justice and dignity."
DAVID BONIOR, CHAIR, AMERICAN RIGHTS AT WORK
"What I like best about The Union Steward’s Complete Guide is it’s holistic approach to the steward’s job, from grievances to member mobilization to surviving the whiners. It’s full of good advice and real experiences, and it’s a very usable reference for day-to-day problems. This book works well in classes with students from more than one union. The writing and presentation are very accessible."
JUDY ANCEL, DIRECTOR, THE INSTITUTE FOR LABOR STUDIES, UNIVERISITY OF MISSOURI-KANSAS CITY AND LONGVIEW COMMUNITY COLLEGE

404 pages paperback
 Price: $22.95

The Union Member’s Complete Guide
By Michael Mauer 

An easy-to-read, thorough explanation of what unions are, how they work, and the rights and responsibilities of membership. Countless workers today became union members only because they took jobs in previously organized workplaces and have little understanding of how unions work. This book gives them that basic understanding and answers bedrock questions about such things as the structure of the labor movement, how contracts are negotiated, the grievance process, core labor laws, their union’s role in their community and a whole lot more. 

This is a good book for use on many levels: to introduce new members to the union, as a brush-up for veteran workers who want a better feel for what it’s all about, and for workers in nonunion settings who are investigating unionization as a way to improve their worklives. 

The Union Member’s Complete Guide is an excellent resource. The author, a veteran union service director, organizer and negotiator, is a one-time attorney with the National Labor Relations Board and has a solid grasp of unions and unionism, both public and private sector. 

"Here ís a book that works. Everything you need to know about how a union works, from collecting dues to defending members’ rights, and how you can help make your union more successful at the bargaining table and throughout your workplace."
JIM HIGHTOWER, AUTHOR, COMMENTATOR AND ACTIVIST 

"A practical, well-written primer on unions and collective bargaining for union members and potential members." 
RAY MARSHALL, FORMER U.S. SECRETARY OF LABOR 

"A valuable, easy-to-use resource for union members and any worker who wants to understand what unions do and how they do it. Written in plain, everyday language, the book’s illustrations, examples and brief stories — along with its user friendly layout — make it the best guide of its kind."


RONALD J. PETERS, DIRECTOR, LABOR EDUCATION PROGRAM, "The book is truly excellent--it is clear, comprehensive, and very readable. It puts what are often abstract concepts into an understandable construct. If every member had the knowledge contained in this book, there would be far fewer complaints about ’unions’ and a greater understanding of the solidarity needed for change." 
ROBERT M. TOBIAS, FORMER PRESIDENT, NATIONAL TREASURY EMPLOYEES UNION

150 pages paperback
Price: $12.95
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LOCAL 6372

 MISSOURI / KANSAS

 (Affiliated with AFL-ClO)

2010 ANNUAL STEWARDS MEETING 

The 2010 Annual Stewards Meeting will be held Thursday & Friday October 7th & 8th   at the 

Comfort Inn

Warrensburg, Mo.

Meeting room 310 at 1:00PM

This letter will also be posted on our web page.   http://www.cwalocal6372.org/Bullentinboard.html.   Stewards Meeting 2010.

Officers that need a motel room for the night of the October 6th need to call the Comfort Inn by September 5th 2010.   

The E-Board meeting will convene the morning of October 7th at Room 310.

Stewards that need a motel room for October 7th need call Comfort Inn by September 5th 2010.

Comfort Inn Warrensburg Station

http://www.comfortinn.com
609 E. Russell Avenue

Warrensburg, Mo 64093

Office:  660-429-4848

Fax:      660-429-4850

 The rooms are reserved under CWA 

If you have any questions, please call me at 785-238-1706 or my E-mail address.

secretary@cwalocal6372.org
In Unity

Frank Appodaca

Secretary of CWA Local 6372
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