AGREEMENT

Between

UNITED TELEPHONE COMPANY

OF NEW JERSEY, INC.

and

Local 827, IBEW, AFL-CIO

(Belle Mead employees)

Effective:   April 1, 2004
AGREEMENT between LOCAL 827, INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO and UNITED TELEPHONE COMPANY OF NEW JERSEY, INC.

This Agreement is made and entered into by and between LOCAL 827, INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO with its offices at 263 Ward Street, East Windsor, New Jersey, hereinafter referred to as the "UNION" and UNITED TELEPHONE COMPANY OF NEW JERSEY, INC. with and for its place of business located at Belle Mead, New Jersey, hereinafter referred to as the "COMPANY."


WITNESSETH:

WHEREAS, the Company and the Union have a mutual interest in effectuating harmonious working arrangements for the adjustment of differences by peaceful methods described hereinafter, and in promoting harmony and efficiency to the end that the employees, the Company and the Union and the general public may be mutually benefited, the parties hereto agree with each other as follows, to wit:


ARTICLE I


Recognition

The Company recognizes the Union as the exclusive bargaining representative for the Company's employees in the following units in accordance with the "Certification of Representative" issued by the National Labor Relations Board:

1.
All production and maintenance employees included on Schedule A.

Excluded from the aforesaid units are professional employees, confidential employees, guards and supervisors as defined in the Act.


ARTICLE II


Duration


SECTION 2.01  This Agreement shall take effect the  

1st day of April 2004, and shall remain in effect through the 31st day of March, 2007.  It shall continue in effect from year-to-year thereafter unless changed or terminated in the way later provided herein.

SECTION 2.02  Either party desiring to change or terminate this Agreement must notify the other in writing at least sixty (60) days prior to the expiration date.


ARTICLE III


No Strike or Lockout

SECTION 3.01   During the term of this Agreement, the Union agrees that it will not instigate, authorize or sanction a strike, sympathy strike, work stoppage or work slowdown. Employees shall not engage in an unauthorized strike, sympathy strike, work stoppage or work slowdown.  The Employer agrees that it will not engage in a lockout.

SECTION 3.02  The Union shall have no financial liability for acts of its members which are unauthorized and which the Union cannot control.  It is agreed, however, that in the event of any such unauthorized action the Union shall, upon receiving notice thereof, direct its members to cease such activity immediately and direct them to return to work if there should be a work stoppage.


ARTICLE IV


Grievance and Arbitration

SECTION 4.01  (a) Should a difference arise between the Company and Union with respect to the interpretation and application of this Agreement, there shall be no suspension of work.  An earnest effort shall be made to settle any difference promptly in the following manner:

(b) STEP ONE - The aggrieved employee and Union Steward shall take the grievance before the employee's immediate Supervisor no later than thirty (30) calendar days of its occurrence.  The Supervisor shall verbally advise the grievant and Union Steward of his/her decision concerning the grievance not more than seven (7) calendar days of its oral discussion. Every effort shall be made by the parties to settle the grievance at this level.

(c) STEP TWO - If the grievance is not satisfactorily settled after presentation in Step One, the grievance may then be taken to Step Two by submitting it in writing to the Human Resources designee not more than fifteen (15) calendar days of the Supervisor's verbal reply.  The written grievance shall contain the date the grievance occurred, name of the employee(s) involved, statement of  facts and, if applicable, the contract clause(s) allegedly violated, and the settlement requested.   Any written grievance not so prepared shall be returned to the Union for correction and resubmitted no later than five (5) calendar days from the date of return.

A meeting between the Union Grievance Committee, the Department Manager and the Human Resources designee will be promptly convened at a mutually satisfactory time following such written notification.  The Company shall provide its answer to the Union not more than fifteen (15) calendar days after the conclusion of the Step Two meeting.

Any grievance arising because of a discharge shall be commenced at Step Two of the grievance procedure by submitting the grievance in writing to the Human Resources designee  within fifteen (15) calendar days of the date the grievant is notified of the discharge.  Thereafter, any such grievance shall be handled as provided in Step Two.

(d) In the event the grievance is not settled by such discussion and if the grievance involves a controversy with respect to the intent and meaning of the application of any provisions of this Agreement, the grievance may be submitted to arbitration by referring the matter to the American Arbitration Association, within thirty (30) calendar days.  Said Board shall submit a list of arbitrators from which an arbitrator may be selected in accordance with the practice of that Board.  The decision of such arbitrator shall be final and binding.  The cost of the arbitrator shall be borne equally by both parties.  All other costs will be borne by the party incurring the same.

(e) The grievance and arbitration procedure provided for herein shall constitute the sole and exclusive method of determination, decision, adjustment or settlement between the parties of any and all grievances.  Only the Company and the Union shall have the right to request arbitration.

(f) The authority of the arbitrator is limited to the interpretation of, application of, or compliance with the provisions of this Agreement.  It is expressly agreed that the arbitrator has no authority to alter, modify, substitute, change, add to, or delete from any term of this Agreement.

(g) In the event that the Company believes itself to be aggrieved in connection with this Agreement, it shall present its grievance in writing to the Executive Board Member of the Union who shall proceed to effect a settlement of such grievance.  A written response from the Executive Board Member of the Union shall be presented to the Company within fifteen (15) calendar days following the Union's receipt of the Company's written grievance.  If the matter is not settled, the grievance may be submitted by the Company to arbitration by referring the matter to arbitration within thirty (30) calendar days.

(h) By mutual agreement, time limits may be extended.


ARTICLE V


Full Agreement

SECTION 5.01  The Employer recognizes the Union as the sole and exclusive bargaining representative for all the employees covered by this Agreement.  There shall be no individual Agreements with employees. This contract constitutes the full Agreement between the parties and cannot be modified except by a mutually acceptable written agreement executed by the Company and Union.  No other subject of collective bargaining will be raised during the term of this Agreement.

SECTION 5.02  This Agreement shall be subject to change or supplement only by mutual consent of the parties hereto.  Any such change or supplement agreed upon shall be reduced to writing and signed by the parties hereto.


ARTICLE VI


Union Visitation

SECTION 6.01  The Employer agrees to meet with and confer with representatives of the Union on any and all questions or matters relative to the terms of this 


Agreement, and all other matters with respect to rates of pay, working conditions and other conditions of employment.  Any Union member acting in an official capacity as a representative of the Union may confer with the Employer at a mutually agreeable time during regular working hours without loss of time or pay.

SECTION 6.02  Authorized representatives of the Union shall be allowed access to the premises of the Employer where employees are employed under this Agreement to inspect or investigate operations of the Employer for compliance with the terms and conditions herein.  Notification to the Company shall be made prior to such visits.


ARTICLE VII


Union Shop and Check Off

SECTION 7.01  (a) It shall be a condition of continued employment that from and after the 30th calendar day following the date of execution of this Agreement, or following the date of employment, whichever is later, all employees covered by this Agreement shall become and remain members of the Union during the term of this Agreement.

(b) In the event the Union requests the discharge of any employee under this provision it will give the Company written notification of such request for discharge and set forth the reason for same.  The said reason for discharge shall be one now or hereafter permitted and authorized by law.  Unless the employee whose discharge is requested remedies any default or obligation he owes to the Union within ten (10) days after receipt of the aforesaid notice of the Union to the Company,  the Company shall discharge said employee, provided the said reason for discharge is permitted by law.  The Union agrees to indemnify and save the Company harmless against any and all claims, suits or liabilities that may arise as a result of the Company's compliance with this clause.

SECTION 7.02  (a) The Company shall collect through payroll deduction, in the amount certified by the Secretary-Treasurer of the Union, regular Union membership dues in accordance with an authorization

signed by the employee, and shall pay over to the Union monthly the total amount of monies thus deducted.  Employee authorization for such deduction shall be executed on a payroll deduction form, a copy of which is attached to this Agreement.

(b) Deductions for such amounts shall be made from the wages paid to employees for the first payroll week ending in the month.  When sufficient pay is not available in the first payroll period ending in the month for the deduction of such amounts, they shall be deducted, when pay is sufficient, in any succeeding payroll week ending in the same month but not thereafter.


ARTICLE VIII


Non-Discrimination

SECTION 8.01  There shall be no unlawful discrimination by the Employer against employees because of Union membership nor shall there be any unlawful discrimination by the Company or the Union against any employee because of race, color, creed, sex, age, or national origin or because the employee is handicapped, a disabled veteran or a veteran of the Vietnam era.  The parties further agree to take all actions necessary to comply with the Americans with Disabilities Act (ADA).

Any employee who engages in activities constituting sexual harassment will be subject to disciplinary action up to and including discharge.  The Union shall support the Company's policy that sexual harassment by any employee against another employee will be cause for immediate and severe disciplinary action.

Any references to the male or female gender contained herein are intended to include all humankind.


ARTICLE IX


Coverage

SECTION 9.01  Supervisors shall not perform work ordinarily done by employees covered by this Agreement, except for:

a.
Emergencies involving actual or potential interruptions of telephone service, safety of or injury to human beings and public safety;

b.
When employees covered by this Agreement are not readily available to perform work required;

c.
For instructional purposes;

d.
Any employee promoted out of the bargaining unit to a management position shall cease to accumulate seniority in the bargaining unit.  Should such employee return to the bargaining unit, he or she shall begin to accumulate seniority from the date of seniority credited prior to leaving the bargaining unit.

SECTION 9.02  (a) The Company agrees that it will not contract out work normally performed by employees covered by this Agreement if to do so will result in the layoff of such employees.  The foregoing prohibition shall not apply to the consolidation or transfer of work outside the jurisdiction of Local 827, Belle Mead.

In such cases the Company shall notify the Union in writing with as much advance prior notification as possible before implementing such changes.

(b) If work is assigned to outside contract forces, the Company will notify the union representative of the work to be performed by such forces and the number of contract employees.
SECTION 9.03  It is agreed that if the Employer sells, assigns, leases or otherwise transfers the control, operation or assets of its business to another person, company or corporation or firm, the Employer will urge such transferee to assume the obligations of this Agreement by specific provision in the Agreement of Transfer.


ARTICLE X


Hours of Work and Overtime


SECTION 10.01  (a) A regular work week shall consist of forty (40) hours (or thirty-two (32) if a holiday falls within the work week) of five (5) days scheduled Sunday through Saturday.  Eight (8) hours shall constitute a normal work day.  The lunch period for a normal work day will be one hour or one-half hour, at the discretion of management.  It is mutually agreed that overtime work is a condition of employment.


A week shall be from 12:01 Sunday morning to Saturday midnight.  Payday will be on alternating Fridays and payment will be made to employees through direct deposit. If a Friday payday is also a holiday, the preceding Thursday shall be the payday.  Adjustments for any overpayment or underpayment of hours will be reflected on the following regularly scheduled payday.

(b) The parties agree that there shall be no pyramiding of overtime; that is, there shall be no duplication of premium or overtime rates for the same hours worked either on daily or weekly overtime or premium pay.

(c) The provisions of this Agreement, particularly of this article, shall not be construed as a guarantee of hours of work per day or per week, or of days of work per week.  No provision of this contract shall be a guarantee of employment.

SECTION 10.02  (a) When an employee is called in to work on a holiday or one of his scheduled days off, or is recalled to work after completing a day's assignment and has checked out and left his place of employment, he shall be paid in accordance with the provisions of sub-paragraph (b) of this Section, provided, however, that any amount received for hours actually worked be credited against such minimum guarantee.

(b)  Callout is a condition of employment and occurs in response to a specific service failure or case of customer trouble.  When an employee is contacted and responds to callout at any time outside the regularly scheduled tour, a minimum of three (3) hours of overtime at the one and one half (1 1/2) times rate shall be paid.  Callout time shall be computed from the time the employee arrives at the report center to the time the employee returns to the appropriate report center.  There shall be no pyramiding of callout pay.  In the event of more than one callout, time paid will be continuous from the time of the initial callout to the completion of work.

SECTION 10.03 

In order to meet the needs of the business in the most efficient manner, the Company, at its discretion, may use a “stand-by” differential for some work groups based on customer service requirements.  Employees on stand-by will provide the service center a telephone number where they can be contacted and be readily available to respond to service outages.  Employees are required to be available and respond to callout during their designated stand-by week.  The use of an answering machine or a ring/no answer during the stand-by week will be considered unavailability for callout.  The stand-by person shall be indicated on the schedule and will be assigned on a rotation basis according to the work schedule.  In the event the employee in the stand-by position is scheduled for training that requires an overnight stay or full week(s) vacation, the next employee in the rotation will be designated as the stand-by person for the period. An employee on stand-by will receive $25.00 per day in addition to the applicable rate of pay for the actual hours worked.  An employee who fails to respond to a service outage during the assigned stand-by period will forfeit stand-by pay for the remainder of the assigned period.

SECTION 10.04  Hours and Overtime

(a)
Time and one-half shall be paid for:

(1)
All hours worked in excess of eight (8) hours 


in any one day;

(2)
All hours worked in excess of forty (40) hours 


per week, or thirty-two (32) if a holiday 
falls in a work week;

(3)
Hours worked on the day celebrated

 
as the holiday, in addition to 
regular straight time holiday pay;

(4)
Hours worked on the employee's non-scheduled day provided the employee does not utilize any non-paid time.  Non-paid time for Union business shall not apply.

(b)  All scheduled time worked on a Sunday shall be paid at the straight time rate of pay.  Scheduled hours worked on Sunday shall be included in the basic forty (40) hour work week.  Call out hours worked on Sunday shall be paid in compliance with Section 10.02 (b).
SECTION 10.05  Employees shall report to work at regularly established headquarters and shall report thereto at the conclusion of the day's work.  Time spent in traveling between such headquarters and the job site shall be considered as time worked.

SECTION 10.06  Distribution of Overtime.

It is mutually agreed that overtime will be distributed according to the work schedule on a rotational basis.

SECTION 10.07  Work Time Schedules.

(a)  No work time schedules will be posted for those job classifications for which tours of duty fall regularly within the same hours per day and the same days per week.

(b)  For those job classifications for which daily and weekly tours vary, work time schedules for each day within the work week to be scheduled will be posted on Thursday by 12:00 noon at least three weeks in advance.


(c)  Changes may be made by the Company to a day, or to days, of a scheduled work week or to hours of a scheduled work day.  However, where a schedule change is made with less than twenty-four (24) hour notification to the employee involved, a premium rate of one and one-half (1.5) times the employee's base hourly rate shall be paid for time outside that reflected in the posted schedule.

(d)  Changes in the work time schedules, after posting, may be made at an employee's request if approved by Management.

SECTION 10.08  An employee who is called from his/ her home at night and required to work during the night from 12:00 midnight or later and works at least four hours shall have a recuperation period of five (5) hours before starting the next scheduled tour.  That portion, if any, of the recuperation period which extends beyond the starting hour of the next scheduled tour shall be classed as excused time and payment for such time shall be allowed.  In the event of a major storm, hurricane, fire, major service interruption, or similar catastrophe, employees shall work the hours required, but the rights in the recuperation clause are waived.  In those instances when the employee's time worked extends up or beyond his/her regularly scheduled starting time, the employee may remain at work and apply the appropriate amount of recuperation time at the end of the scheduled tour.

SECTION 10.09  In order to meet the needs of the business in the most efficient manner, the Company, at its discretion, may assign employees to a regular work week schedule or a compressed work week schedule.  The following guidelines will be used when employees are assigned a compressed work week:

A.  The scheduled hours for a compressed work week will be determined according to the work load and function.  Employees who are assigned to a one-half hour lunch period during a ten hour tour will be required to remain at the worksite.


B.  The overtime rate will apply to all hours worked in excess of ten (10) hours in a day or forty (40) hours in a week.

C.  Vacation scheduled and granted during a com​pressed work week will be reported as ten or five hours.  Employees who request a vacation day or one-half vacation day with less than ten or five hours of time remaining will report vacation time and excused non-paid time equivalent to ten hours.

D.  Floating holidays will be reported as ten or five hours of time or in one-half hour increments.  Employees who request a floating holiday with less than ten or five hours of time remaining will report floating holiday time and excused non-paid time equivalent to ten hours.

E.  Employees who are absent from work due to illness or accident and who are subject to a waiting day will report eight hours of waiting time and two hours of benefit time.  Employees with two waiting days will report ten hours of waiting time on the first day and six hours of waiting time and four hours of benefit time on the second day.


F.  When a holiday occurs during a compressed work week, the holiday will be paid on a ten hour basis.  Employees required to work on the holiday will be paid one and one-half (1.5) the basic hourly rate for all hours worked in addition to holiday pay.

G.   Tour differentials will be paid in accordance with Article XII, Section 12.04.


ARTICLE XI


Tools and Equipment

SECTION 11.01  All tools, test equipment, safety gear and inclement weather clothing for the work covered by this Agreement shall be supplied by the Company.  Each employee shall be responsible to account for the tools and equipment so supplied, ordinary wear and tear expected.  It shall be the employee’s responsibility to request replacement tools and equipment and to maintain his tools and equipment in safe working condition.


ARTICLE XII


Wages

SECTION 12.01  (a)  The wage rates shall be those established and indicated in the Wage Schedule attached hereto and made part of this Agreement.

(b)  Employees who are at the maximum hourly rate in their classification and who are temporarily assigned and work for one complete tour in a classification with a higher maximum rate, shall be paid at the higher rate for the time worked in the classification with the higher maximum rate.

Employees who are in progression and who are temporarily assigned and work for one complete tour in a classification with a higher maximum rate shall be paid the hourly rate for their months of service as applicable in the higher classification's wage schedule for the time worked in the classification with the higher maximum rate.

SECTION 12.02  Hiring.  The Company shall be allowed to engage and reengage employees in excess of the minimum hiring rates.

 
SECTION 12.03  (a)  A night tour differential of  $2.75  shall be paid for each hour worked between the hours of 8:00 p.m. and 6:00 a.m. by a full time employee who is assigned to work those hours.

(b)  Tour differentials do not apply to time worked in excess of an assigned full tour or to emergency callouts, or to hours of work when time and one-half is paid.

(c)  The provisions of Section 12.03 (a) will not apply to Cable and Construction department employees when their scheduled tour begins at or after 7:00 a.m.

SECTION 12.04  Promotional Increments.

(a)  An employee in classification A, B, or C who is promoted to a job in a classification with a higher maximum basic hourly rate shall be paid the rate for the new classification at the point in service accrued in the former classification (i.e., the employee shall move laterally on the wage schedule).

(b)  The anniversary date for progression increases will be the same as before the promotion.

SECTION 12.05  Whenever an employee is temporarily assigned in a supervisory or group leader capacity or to assist management in the performance of non‑bargaining unit work, the employee will receive a differential of $6.00 per half tour or $12.00 per tour in addition to the rate of pay due for all hours worked. Assignment to such duty shall be on a half tour or full tour basis only.  Assignments as a temporary supervisor or group leader shall not exempt employees from performing their normal job duties to the extent possible.



ARTICLE XIII


New Employees

SECTION 13.01  In the event an applicant is employed who is not a member of the Union, the Employer shall advise such applicant of the Union membership requirements of this Agreement.  The Employer will, in any event, notify the Union within three (3) working days after selection of a new employee, as to the newly hired employee's name, address, employment date and the starting wage of each such new employee.

SECTION 13.02  All new employees shall be on probation during the first nine (9) months of employment. The Employer shall have the right to discharge employees during their probationary period and such discharge shall be subject to the grievance procedures only.  Access to the arbitration provision will be available to employees only after completion of nine months of service.  Upon satisfactory completion of the probationary period, employees shall be placed upon the seniority list as of their hiring date.  Employees must remain in their position for a period of twenty-four (24) months to be eligible to bid on posted job vacancies.  The probationary period of any employee may be extended by mutual agreement between the Employer and the Union.


ARTICLE XIV



           Layoff and Recall

SECTION  14.01 (a)   The Company shall determine the necessity for and extent of any work force reduction and the Company will provide the Union and the employees effected with advance notification prior to the layoff.  The procedures set forth in this Article shall be applied:

1.  Seniority as used herein shall mean net credited service with the Company and is defined as the System Service Date reflected on the employee’s official Company records.  Employees wishing to volunteer for layoff will be selected in descending order of seniority.

2.  Temporary and occasional employees will be laid off first.

3.  Work force reductions will be by job classifications and by inverse order of seniority.

4.  An employee who is designated for layoff may request a transfer to another job classification within the bargaining unit provided that all of the following qualifications are met:


a.  The job is vacant and at the Company’s option will be filled or the incumbent employee has less company service than the transferring employee.


b.  Transfers may only occur on a lateral or downward basis as determined by the wage schedules of the job classifications as listed in Schedule A.


c.  The transferring employee can perform, in the judgment of the Company, the basic requirements for competence in the job within a thirty (30) day period without additional formal training or physical restriction.  An on the job orientation of one day will be provided by the supervisor.


d.  In all cases the most senior employee requesting a transfer must displace the least senior employee in the job classification to which he/she is requesting transfer.

5.  Employees effected by a work force reduction, who elect not to transfer, shall be separated without loss of recall rights or severance pay.

6.  Employees requesting a transfer in order to avoid a work force reduction must provide written notification of their intent to the Company within five (5) calendar days following the work force reduction notification.  Management shall review their request to determine compliance with Section 14.01 and shall advise the employee of the status of their transfer request within five (5) calendar days following receipt of the request for transfer.  Employees not complying with these time frames or not electing to transfer, may not elect to transfer after the expiration of the five (5) calendar day decision period specified in this section.

7.  A regular full-time employee who is laid off will receive severance pay according to the following schedule:


a.  An employee with five (5) or less years of service will receive one week’s pay for each year of service.


b.  An employee with more than five (5) but not more than ten (10) years of service will receive five (5) weeks’ pay plus two (2) weeks’ pay for each completed year of service after the fifth year.


c.  An employee with more than ten (10) years of service will receive fifteen (15) weeks’ pay plus three (3) weeks’ pay for each completed year of service after the tenth year, provided that in no event shall the severance allowance excess fifty-two (52) weeks’ of pay.

d.  Severance allowances will be paid bi-weekly on the regular payday established in this Agreement.

e.  The severance allowance of a returning employee ceases beginning the first day the employee is scheduled to return to work following recall.  If an employee who has been laid off and paid a severance allowance is subsequently re-employed and again laid off,  the severance allowance in the case of the subsequent layoff(s) is based upon the employee’s aggregate length of service minus the number of weeks of severance allowance paid on a previous layoff(s).

SECTION 14.02  (a)  When rehiring in any occupa–tional classification following a layoff, the Company will first offer the job to a more senior employee who was transferred within the Company due to the layoff.  If there is no such employee who was so transferred, then the Company will offer reemployment to those employees who have been laid off in that occupational classification in the inverse order in which said employees were laid off, subject to the provisions of this Section.  The Company will have fulfilled its obligation hereunder with respect to any laid off employee by offering reemployment by registered mail addressed to the laid off employee's latest address as shown by the records of the Company. Any such laid off employee must respond and be available for reemployment within fourteen (14) calendar days after the date of the offer; otherwise the laid off employee shall be deemed to have refused reemployment and the Company's obligation under this Section shall be terminated.  Unavailability for re-employment within fourteen (14) calendar days after the date of the offer will result in the forfeiture of remaining severance allowances.  There shall be no obligation to offer reemployment to any employee who has been laid off more than one (1) year.  It shall be the responsibility  of  laid off employees to inform the Company of changes in address.

(b)
Any laid off employee offered re-employment must be able to meet the requirements of the available job at the time such offer is made without physical restriction or formal training.

SECTION 14.03 (a)   Notices of all job vacancies, when and where determined to exist by the company, will be posted to employees, for seven (7) calendar days, in a manner determined by the company.  The posting will describe the job duties and qualifications required for the position as determined by the company.  A copy of the posting will be given to the Union steward.  The company will seek to fill the vacancy from those employees bidding based upon these qualifications.  In the event two or more bidders have substantially equal qualifications, the bidder with the greater company-wide seniority shall be awarded the job.

At locations where employees have computer access and where technologically feasible, the company shall have the right to utilize an electronic method for posting job vacancies.  The company shall provide training to employees before implementing an electronic method.  The company shall notify the union in advance prior to implementing any electronic method.
With Company approval and in order to accommodate employees on vacation or training, a late bid of up to two (2) weeks from the date of the closing may be accepted.
Once a job is posted, any vacancy in that job within 90 days of the original posting may be filled from the list of previous bidders.

Employees successfully bidding on a posted vacancy may not bid on another bargaining unit vacancy for a period of eighteen (18) months.  This restriction will be waived should the company announce a layoff in the employee’s job classification.

If no employee bids or qualifies for the job, the company may fill the job at its discretion.

Disagreement on the qualification of an employee is subject to the grievance procedure.

Employee Income Protection Plan


For Bargaining Unit Employees


SECTION 14.04  (a) If during the term of this Agreement, the Company notifies the Union in writing that technological change (defined as changes in equipment or methods of operation) has or will create a surplus in any job title in any work location which will necessitate layoffs or involuntary permanent reassignments of regular full-time employees to different job titles involving a reduction in pay or to locations requiring a change of residence, or if a force surplus necessitating any of the above actions exists for reasons other than technological change and the Company deems it appropriate and in the exercise of its sole discretion, employees in the affected job titles and work locations who have at least twenty (20) years of continuous service (as defined in the Sprint Retirement Pension Plan) and whose age is at least 55 years as of the date of the Company's notice to the Union, may elect, in the order of seniority, and to the extent necessary to relieve the surplus, to leave the service of the Company and receive Employee Income Protection benefits described in paragraph b. of this section subject to the following conditions:



(1)
The Company shall determine the job titles and work locations in which a surplus exists, the number of employees in such titles and locations who are considered to be surplus, and the period during which the employee may, if he or she so elects, leave the service of the Company pursuant to this section.  Neither such determination by the Company nor any other part of this section shall be subject to arbitration.


(2)
The number of employees who may make such election shall not exceed the number of employees determined by the Company to be surplus.


(3)
An employee's election to leave the service of the Company and receive Employee Income Protection benefits must be in writing and transmitted to the Company within 30 days from the date the Company makes notification of any such change or surplus in order to be effective and such election may only be revoked within such 30-day period.


(4)
Employees who elect to receive benefits under the provisions of this section shall not be entitled to other severance pay benefits or other benefits which may be provided to laid off employees but shall be entitled to receive those benefits applicable to retirees, if the employee elects to retire.  No employee shall be required to retire in order to receive Employee Income Protection Plan payments.

(b)
Employee Income Protection payments for employees who so elect to leave the service of the Company in accordance with paragraph a. shall begin within one month after such employee has left the service of the Company to continue until 48 payments have been made.

(c)
For employees who so elect in accordance with paragraph a., the Company will pay monthly an Employee Income Protection payment of $475.00 per month.  The maximum amount of Employee Income Protection benefits payable shall in no event exceed a total of $22,800.

(d)
In no event shall the total of the Employee Income Protection payments exceed the equivalent of twice the employee's annual compensation at the basic weekly wage rate (or its equivalent) received during the year immediately preceding the termination of service.

(e)
As used in this section, "annual compensation at the basic weekly rate (or its equivalent)" or "basic weekly wage rate (or its equivalent)" do not include tour or temporary differentials, overtime pay, or other extra payments.

(f)
Payments hereunder shall cease upon the employment of a recipient by the Company or any affiliated or subsidiary companies of Sprint Corporation.

(g)
In the event of the death of a recipient of Employee Income Protection payments before all of the monthly payments to which he is entitled have been made, the remaining amount shall be paid to the individual's estate.

(h)
When the surplus is not relieved by a sufficient number of employees accepting the Company's offer under provisions of this section, the Company may lay off employees as provided under other provisions of this Agreement.


ARTICLE XV


Paid Time Off
SECTION 15

Section 1 

Paid Time Off (PTO) is a program where an employee manages his/her paid time away from work and has the flexibility to use PTO hours based on the employee’s personal needs.

PTO hours are provided for all incidental absences from work. The employee must use all available PTO hours before hours can be taken unpaid, except in situations where FMLA-covered absences will exceed five consecutive days or when the absence is Workers Compensation related.  In those cases, the employee will have the opportunity to elect whether to take PTO hours or an unpaid absence.  In all other situations, the employee will not have the opportunity to choose.

Section 2

Regular Full-Time employees will earn PTO based on their cumulative length of continuous service as shown in the following schedule.  Regular Part-Time employees will earn PTO based on their cumulative length of continuous service and on the basis of hours worked in relation to 2,088 hours per year.

Length of Service:                            Eligibility

0 to fewer than 2 years                         16 days 

2 years but fewer than 5 years             18 days

5 years but fewer than 15 years           23 days

15 years but fewer 25 years                 28 days*

25 years and over                                 33 days*

*  Employees with 15 years or more must schedule one (1) week within the first four months of the calendar year.

If an employee’s hire date is on or before the 15th of a month, he/she will be credited with eligible hours for that first month.  If an employee’s hire date is after the 15th of a month, no credit would be given to the employee for the first month.

Section 3

The PTO year which shall be used in computing the amount of  paid time off shall be from January 1st through December 31st of each year in which this Agreement continues in effect, except that in the anniversary year of 2, 5, 15, and 25 years the employee earns PTO at the higher rate for the entire year.

Section 4

The Paid Time Off program includes both Scheduled PTO and Unscheduled PTO.  Scheduled PTO are those hours selected by the employee in accordance with the PTO selection process as outlined in Section 7.    Unscheduled PTO occurs when an employee requests time away from work that is not pre-scheduled.

Scheduled PTO hours are included as part of a regular work week for overtime purposes.  Unscheduled PTO hours are not included as part of the standard work week for overtime purposes.

Section 5

Employees retiring on pension will be given the full unused PTO to which they are entitled to by years of service.

Scheduling of PTO shall take into account both the service requirements and employee’s preferences according to seniority of the employees.  Where service requirements do not permit, an employee may be required to postpone or cancel his or her PTO for the current year.  In the event that cancellation of earned PTO time is necessary, the employee will be paid the equivalent of his or her earned PTO time.  This provision may be amended to permit postponement or carry-over (but not accumulation), up to March 31 of the following calendar year.

Section 6

PTO may not be accumulated from year to year, nor may PTO be postponed from one year to another.  Employees are encouraged to schedule and take all PTO within the calendar year.  However, due to business needs, an employee may not be able to take all of his or her PTO time in the current year.  In these instances, up to 40 hours of carryover will generate automatically for use by March 31 of the following year.  This includes employees on Short Term Disability and/or Worker’s Compensation.

Employees may not receive pay in lieu of PTO.

 Section 7

Scheduled PTO shall be on the basis of full calendar week or weeks except that one week of PTO, where the employee is eligible for two or more weeks, may be taken a day or days at a time.  PTO taken a day or days at a time is subject to the following conditions:

1. One-week advance notice with supervisory approval.  Supervisor can waive notice at his/her discretion.

2. Regular scheduled PTO in weekly increments take precedence over day or days at a time request.

3. Such requests will be honored on a first come, first served basis and not subject to seniority.

Section 8
PTO hours earned but unused will be paid out at termination.


ARTICLE XVI


Holidays

SECTION 16.01  (a)  The following days shall be considered as holidays and all employees shall be paid their regular straight time hourly rate for eight (8) hours for such  holidays.  Employees working on such days shall be compensated as indicated in Article X, Section 10.04.


New Year's Day 
Labor Day


Memorial Day
Thanksgiving Day


Independence Day
Christmas Day

SECTION 16.02  If one of the above holidays falls on Saturday, it shall be celebrated on the preceding Friday, unless the Company and employee mutually agree upon another day.  If one of the above holidays falls on a Sunday, it shall be observed on the following Monday.


ARTICLE XVII





         Leaves of Absence

SECTION 17.01  (a)  Family Leave is provided in accordance with the regulations outlined in the Family Medical Leave ACT (FMLA).  Any absence for personal illness which qualifies as FMLA will be recorded as such.  The Company may, at its discretion, grant a Leave of Absence not considered under FMLA.  The Company’s decision to not grant a requested leave will not be subject to the grievance/arbitration process.


ARTICLE XVIII


Military Service

SECTION 18.01  In the event any employee enters, or has entered the Armed Forces of the United States, or the United States Maritime Service or Coast Guard, upon his honorable discharge from such service he shall be entitled to be re-employed by the Employer on two (2) weeks notice, provided he makes application therefore in person within ninety (90) days after such honorable discharge.  When any individual is so re-employed, the period of service with the Armed Forces of the United States, or the United States Maritime Service or the Coast Guard, as specified in the Section, shall be included in determining his seniority rights with the Employer.

SECTION 18.02  The Employer and the Union shall recognize the rights of any employee who is a member of the National Guard or any State or Organized Reserve of any Service of the Armed Forces in case such employee is called to temporary duty with such organizations.  Time lost by such employee in the performance of his duty shall not constitute a penalty insofar as any of his seniority or other rights herein are concerned, and he shall not be deprived of any vacation time due him because of such time lost.  Employees are eligible for a two week paid leave for military reserve service.  The employee’s basic compensation will be adjusted by the amount of military pay received.


ARTICLE XIX


Bereavement

SECTION 19.01  

In case of death in the employee's immediate family, up to a maximum of five (5) consecutive days will be granted.  The employee will be paid for those days he/she was originally scheduled to work.  Immediate family will be defined as spouse, parents (including stepparents), child (including stepchildren), sibling (including stepbrother or stepsister).  In the case of death for other covered relatives, up to a maximum of three (3) consecutive days will be granted.  The employee will be paid for those days he/she was originally scheduled to work.  Other covered relatives will be defined as aunt, uncle, niece, nephew, grandparent, grandchild and in-laws (including mother, father, son, daughter, brother, sister and grandparents).




ARTICLE XX

ARTICLE  XX

Insurance

SECTION  20.01  

Effective April 1, 2004, and continuing for the life of this Agreement, the Company agrees, subject to the limitations described below, to include employees subject to this agreement in the FlexCare Plan as it is applicable to non-represented employees of the Company.  The components of the FlexCare Plan available to employees subject to this agreement include the following benefit options:  Medical, Prescription Drug, Dental, Vision Care, Health Care Reimbursement Account, Dependent Day Care Reimbursement Account, Employee Life Insurance, Dependent Life Insurance,  Accidental Death and Dismemberment Insurance, and Supplemental Long Term Disability Insurance.  The Company agrees to provide eligible employees with Basic Long-Term Disability coverage.

The annual price tags for the medical, prescription drug, and dental coverage options under FlexCare will be the same as those applicable to non-represented employees of the Company.  On an annual basis, employees will be credited with benefit dollars the same as those applicable to non-represented employees of the Company.

The Company, at its sole discretion, shall designate the insurance carrier(s) and the agent(s) for processing claims and other transactions for the FlexCare Plan and the individual components thereof.  The Company may change the insurance carrier(s) and/or the claims administrator(s) at any time provided that the Company first provides notice to the Bargaining Unit thereof.

As provided in the various Summary Plan Descriptions, the Company reserves the right to amend or terminate any one of the various components of the FlexCare Plan at any time, including changing the deductible, co-payment, and maximum out-of-pocket amounts for certain health care options so long as the changes are uniformly applied to all eligible employees, both non-represented and bargaining unit employees.


ARTICLE XXI


Sick Leave – Disability

Section 21.01

1.01
What is contained in this document?

This document describes the Short Term Disability (STD) Plan (the “Plan”) and provides certain information required under the Employee Retirement Income Security Act of 1974, as amended (“ERISA”).  The Plan is a welfare benefit plan as defined in ERISA.  Sprint’s costs of providing benefits under the Plan are financed out of its general assets, and, in some states, by purchasing disability insurance.

In this document Sprint means Sprint Corporation and is sometimes referred to as “we” or “us.”  We refer to participants as “you.”

1.02
What is the purpose of the Plan?

If you qualify for benefits, this Short Term Disability (STD) Plan provides income protection when you cannot work at your usual job due to an injury or illness incurred either on or off the job.  This Summary Plan Description (SPD) describes the benefits and coverage requirements for the benefits.

1.03
Who administers the Plan?

The plan administrator as defined by ERISA is Sprint.  Sprint’s Board of Directors has appointed members of the Employee Benefits Committee and granted it the authority to control and manage the operation and administration of the Plan on Sprint’s behalf.  This authority includes the discretionary authority to determine eligibility for benefits and to construe the terms of this Plan. 

The Employee Benefits Committee has delegated day-to-day administrative responsibilities to the Director, Benefits Services, whose address currently is:

Sprint 

Attention:  Director, Benefits Services

6500 Sprint Parkway

Mailstop:  KSOPHL0302-3A

Overland Park, Kansas 66251

Sprint is also the Plan sponsor.  Sprint’s Federal employer identification number is 48-0457967.

1.04
Which Sprint subsidiaries participate in the Plan?

Sprint and its subsidiaries that participate in the Plan, called “Participating Employers,” are listed below:

Sprint Corporation

Carolina Telephone and Telegraph Company

Centel Corporation

Centel Directory Company

Central Telephone Company

Central Telephone Company of Texas

Central Telephone Company of Virginia

North Supply Company

Sprint - Florida, Inc.

Sprint Mid-Atlantic Telecom, Inc. 

Sprint - Minnesota, Inc.

Sprint - Missouri, Inc.

Sprint Telecenters, Inc.

Sprint/United Management Company

Sprint/United Midwest Management Services Company

The United Telephone Company of Pennsylvania 

UCOM, Inc.

United Telephone - Southeast, Inc.

United Telephone Company of Indiana, Inc.

United Telephone Company of Kansas

United Telephone Company of New Jersey, Inc.

United Telephone Company of Ohio

United Telephone Company of Texas, Inc.

United Telephone Company of the Carolinas

United Telephone Company of the Northwest 

United Telephone Company of the West 

US Telecom, Inc. 

1.05
What is the effective date of the Plan?

This Plan is effective July 6, 2003.  We refer to this date as the “Effective Date.”  Benefits are available to covered Participants under this Plan beginning July 6, 2003.  This Plan supersedes any other plan providing benefits for income protection to employees of Participating Employers as of this Plan’s Effective Date.  We refer to these other plans as “Prior Plans” in this SPD.

2.  Plan Coverage

2.01
Who is covered by the Plan?

You are covered by the Plan if you meet all of the following coverage criteria:

· Work for a Participating Employer, 

· Are not represented by a labor union, or you are represented by a labor union that has bargained for coverage under this Plan, :

· Meet one of the Plan’s service requirement described in section 2.02

· Are a regular, full-time employee, or a regular, part-time employee scheduled to work 20 or more hours per week.

· Work in a job grade below E-14 (grades E-14 and above are covered by a different policy.

You are not covered by the Plan:

· If you do not meet any of the conditions for eligibility set forth above; 

· After your last day worked when your employment with a Participating Employer ends for any reason;

· During any unpaid leave, other than leave under the Family and Medical Leave Act; or 
· If this Plan is terminated.

2.02 What are the Plan’s service requirements?

Your service requirement depends on your employment status on the Plan’s Effective Date.

· If you were covered by a Prior Plan on the Effective Date, you will have met this Plan’s coverage requirement on the Effective Date.

· If you were an employee of a Participating Employer on the Effective Date, but were not covered by a Prior Plan on that date, you will meet this Plan’s service requirement on the date that you would have been covered under the Prior Plan.

· If you were hired on or after the Effective Date, you will meet this Plan’s service requirement when you have completed one year of continuous service with a Participating Employer.

2.03
Who is a “regular full-time” or “regular part time” employee?

The terms “regular full-time” and “regular part-time” employee refers to your designation in Sprint’s payroll system.  Employees with a “temporary” designation are not “regular” employees.  An individual who is not treated as a “regular” employee on the payroll records of a Participating Employer is not eligible for this Plan, even if a court or administrative agency determines the individual is a common law or other employee of a Participating Employer.

3. Plan Benefits

3.01
When am I entitled to benefits under the Plan?

If you are covered under the Plan, you are entitled to benefits when you meet all of the following criteria:

· You cannot work due to an illness or injury you incur either on or off the job; 

· Your absence due to that illness or injury is for more than 40 consecutive scheduled work hours (we refer to this period as the “Waiting Period”); and

· You comply with the Claims Procedure described in Section 5.01 of the Plan

You are not entitled to benefits under the Plan if any of the following apply to you:

· You are not covered by the Plan; 

· You qualify for, or are receiving, benefits under a Prior Plan;

· You engage in any activity inconsistent with your application for STD benefits;

· You provide services to any other entity as an employee, consultant, contractor or volunteer; 

· The health care providers signing any required forms under the Plan are  not licensed by the state or states where the health care providers practice; 

· You are not receiving care and treatment that is appropriate or consistent with your illness or injury; 

· You have cosmetic surgery, except in cases where the cosmetic surgery is associated with an illness or injury; 

· Fail to undergo an Independent Medical Examination (as that term is defined later in the Plan)  the Plan Administrator deems necessary; 

· You refuse to work if a Participating Employer is willing to make accommodations to any restrictions associated with your illness or injury; 

· Your illness or injury is in conjunction with your confinement in a penal or correctional institution; or

· Your illness or injury is:

· Caused by armed conflict; 

· The result of an illegal activity, including  felonies, or attempted felonies; 

· Intentionally self-inflicted; 

· The result of your active participation in a riot or act of terrorism. 

If your employment with a Participating Employer is involuntarily terminated (i.e., someone other than you ends your employment) while you are receiving STD benefits, you may continue receiving benefits until (i) your benefits are exhausted, (ii)  your health care provider indicates you could have otherwise returned to work, with or without restrictions, or a health care provider providing an IME indicates you could have otherwise returned to work, with or without restrictions.  

3.02
Who determines if my illness or injury prevents me from working?

As described in the Claims Procedure in section 5.01, your health care provider must certify that you are unable to work due to your illness or injury and set your return to work date.  We may also require that you undergo an IME.

3.03
What is an IME?

An IME is an independent medical examination.  For the IME, the Plan selects a health care provider who examines you to determine if you can work, and if not, whether your inability to work is a result of an illness or injury.  If a health care provider performing an IME under the Plan determines you can work, with or without restrictions, your benefits under the Plan will cease.  That is, you will not receive any further STD benefits unless health care provider performing an IME under the Plan determines you can not work due to an injury or illness.  If the health care provider performing an IME under the Plan indicates you are able to work, or, if you are unable to work, but not because of an illness or injury, the health care provider performing the IME under the Plan has final say and benefits will cease, even if your own doctor says you can not work due to an injury or illness.

Your STD benefits may be suspended while an IME is pending.

3.04
If I become entitled to benefits under the Plan, how are my benefits determined?

Benefits under the Plan are based upon your length of service with Participating Employers. The Plan provides benefits up to a maximum of 26 weeks according to the following STD Benefit Payment Schedule

STD Benefit Payment Schedule

	If your length of service is:
	Then benefits at 100% of Base Salary are paid for:
	And benefits at 60% of Base Salary are paid for:

	Less than one year
	None, but you may be entitled to benefits under a Prior Plan
	None, but you may be entitled to benefits under a Prior Plan

	One year of service or more
	Two weeks of STD benefits at 100% of your Base Salary for each full year of service up to a maximum of 26 weeks
	26 weeks of STD benefits at 60% of your Base Salary, less the number of weeks of benefits at 100% of your Base Pay


3.05
If I become entitled to benefits under the Plan, when will they begin?
Your STD benefits will begin after your Waiting Period as described in 3.01.

3.06
If I become entitled to benefits under the Plan, when will they end?
Your STD benefits cease when any of the following apply to you:

· Your health care provider or a health care provider performing an IME under the Plan indicates you may return to work, with or without restrictions associated with your illness or injury; 

· You receive the maximum amount of  benefits you are entitled to under the Plan;  
· You reach the end of 

· your separation pay period under the Sprint Separation Plan, or 

· your notice period under the Workers Adjustment and Retraining Notification Act (“WARN”), or the period during which you receive severance pay in lieu of notice under WARN 

(
If you begin receiving benefits under the Plan after you are notified in writing that your position with a Participating Employer will be eliminated (as explained in Section 4.01); or

· You are no longer eligible or qualified to receive benefits under the Plan; 

Your job will generally be held open for you while you receive benefits under the Plan.  However, nothing in this Plan should be construed as a limitation by a Participating Employer to eliminate positions or otherwise reorganize its operations.    

If you can not return to work when you are no longer eligible for benefits under the Plan,  it is your responsibility to contact management and Human Resources to discuss your continued employment.

3.07
What is my Base Salary for purposes of determining my STD benefits?

STD benefits are based upon your Base Salary on your last day worked. If you are an exempt employee, your Base Salary is your weekly salary. If you are a non-exempt employee, your Base Salary is your hourly rate times your regularly scheduled weekly work hours. If you are eligible to participate in the Management Incentive Plan (MIP), sales incentive compensation plans, or any other similar compensation plans, you will earn incentive compensation, if any, according to the terms and conditions of such plans while you receive benefits under this Plan. Payments under the Management Incentive Plan (MIP), sales incentive compensation plans, or any other similar compensation plans are not included in your Base Salary for purposes of this Plan.  Payments such as overtime and shift differentials, are not included in your Base Salary for purposes of this Plan.

3.08
What happens if my health care provider does not release me on my original return to work date?

You must provide the Health Care Provider Extension Form on or before the original return to work date.   If an extension form is not completed within the above timeframe, STD benefits will suspend and may be denied.  

3.09
What must I do before I can return to work?

You must provide documentation from your health care provider indicating you are able to return to work with or without restrictions.  We call this documentation a “Medical Release Form.” 

3.10
What happens if I do not provide a Medical Release Form?

You will not be permitted to return to work and STD benefits will cease.

3.11
What if my doctor will not release me to return to work on a full-time basis, but will release me to work part-time?

You may qualify for partial benefits under the Plan if (i) your health care provider, or a health care provider performing an IME under the Plan, indicates you are able to return to work on a part-time basis (i.e., less than your regularly scheduled weekly or daily work hours), and (ii) a part-time schedule is consistent with the Participating Employer’s allowable schedules of work.  In order to qualify for partial benefits under the Plan, your health care provider, or a health care provider performing an IME under the Plan, must determine you are capable of working on a part-time basis and that you will be able to return to full-time within 90 days.  Employees who can only return to work on a part-time basis permanently do not qualify for partial benefits under the Plan.

3.12
If I return to work after receiving Plan benefits, and I become entitled to Plan benefits a second time, must I satisfy the Waiting Period again?

Yes, your Plan benefits will not begin until after the Waiting Period described in section 3.01 unless 

· you are entitled to Plan benefits the second time due to the same illness or injury that caused you to be entitled to Plan benefits the first time; and 

· you returned to work for 30 calendar days or less.

However, if your Plan benefits the first time ended because an IME determined you could return to work, you will be required to satisfy the Waiting Period again before further benefits may become available.

3.13
If I return to work after receiving Plan benefits, and I become entitled to Plan benefits a second time, do I start over on the STD Benefit Payment Schedule described in section 3.04?
If you return to work for less than 182 calendar days, your previous STD benefits will be considered in determining the amount and maximum period of benefits.  In other words, you will continue on the STD Benefit Payment Schedule described in section 3.04 based on your service at the first time you became entitled to Plan benefits.

If you return to work for at least 182 calendar days, your previous STD benefits will not be considered in determining the amount and maximum period of benefits.

Example #1:  An employee has worked for a Participating Employer for two years and 11 months when she becomes entitled to benefits under the Plan due to an illness.  Assume she cannot work due to this illness for six weeks.  Based on the STD Benefit Payment Schedule, she receives five weeks of STD benefits, following the Waiting Period, – four weeks at 100% of Base Salary (i.e., two weeks for each of her two complete years of service) and one week at 60% of Base Salary.  Four months after returning to work, the employee again becomes entitled to Plan benefits.  Because her five weeks of prior STD is considered in determining benefits, her maximum benefit for this second disability is 21 weeks.  All 21 weeks will be at 60% of Base Salary.

Example #2:  Assume the same facts as Example #1, except that the employee works for eight months, rather than four months, after returning from her first disability.  Because her five weeks of prior STD is not considered in determining benefits, her maximum benefit for this second disability is 26 weeks.  Six weeks will be at 100% of Base Salary (i.e., two weeks for each of her three complete years of service) and 20 weeks will be at 60% of Base Salary.

3.14
What happens if I am overpaid STD benefits?

Overpayments occur when you receive more STD benefits that you are entitled to receive under the Plan.  The Plan may recover the overpayments by offsetting such amounts against future payments under the Plan or any other method permitted by applicable law.

4.  Coordination with Other Compensation and Benefit Plans

4.01
How do STD benefits coordinate with other plans?

STD benefits coordinate with the Sprint Separation Plan based on when you are notified in writing that your position will be eliminated. 

· If you are receiving STD benefits under this Plan when you are notified in writing that your position will be eliminated, you will continue receiving the STD benefits you are entitled to under this Plan and your separation benefits under the Sprint Separation Plan will begin thereafter.

· If you begin receiving STD benefits under this Plan after written notification you will receive any STD benefits you are entitled to under this Plan only until your separation pay period ends under the Sprint Separation Plan and your STD benefits under this Plan will be offset by any severance benefits you receive under the Sprint Separation Plan or payments made in lieu of notice under WARN or any similar state or local laws.

These rules are illustrated by the following examples


Example #1:  An employee who has worked continuously for a Participating Employer since July 1, 1995, is notified in writing on November 3, 2003 that his position will be eliminated and his last day worked will be November 14, 2003.  Because he has eight years of service, he is entitled to 16 weeks of separation pay.  Suppose the employee began receiving benefits under the Short-Term Disability Plan on October 27, 2003 and is set to return to work on November 24, 2003.  Based on these facts, the employee will receive four weeks of short-term disability benefits (from October 27, 2003 through November 21, 2003) and 16 weeks of separation pay (from November 24, 2003 through March 12, 2004).


Example #2:  Suppose the same facts as Example #1, except that the employee begins receiving benefits under the Short-Term Disability Plan on November 10, 2003 and is set to return to work on November 24, 2003.  Based on these facts, the employee will receive short-term disability benefits for the week of November 10, 2003.  His short-term disability benefits for the week of November 17, 2003 will be offset by his salary separation pay such that he will receive 16 weeks of separation pay (from November 17, 2003 through March 5, 2004).

If you are eligible to receive Workers Compensation benefits under state law and STD benefits under this Plan, your STD benefits will be coordinated with any Worker’s Compensation benefits you receive.   Your Plan benefits will be limited such that the sum of your Plan benefits and your Workers Compensation benefits will not exceed 85% of your Base Salary, unless otherwise required by state Workers Compensation laws

Social Security disability benefits and benefits under the Plan are also coordinated.  You receive the maximum benefits available under this Plan and Social Security, but not the total sum of both benefits. Your Plan benefits will be limited such that the sum of your Plan benefits and your Social Security disability benefits will not exceed 100% of your Base Salary, unless otherwise required by Social Security laws.  

Benefits provided under state-mandated, non-occupational disability programs in the states of California, New York and New Jersey are also coordinated.  

4.02
Will my employee benefits continue while I receive STD benefits?

Benefits offered under any other plan are subject to the laws pertaining to such plans and the terms and conditions of such plans.  

4.03   How do California state disability benefits coordinate with benefits provided under the Plan?

Employees living in California who are eligible to participate in the Plan must apply for state benefits through the state EDD (Employment Development Department) at the same time they apply for benefits under the Plan.  If the EDD benefit is less than the amount of benefits the employee would receive under the Plan, the employee will receive the difference between the amount of the benefit paid by the EDD and the amount the employee otherwise would receive under the Plan upon receipt by the Plan of a Notice of Computation (i.e., an EDD check stub) from the employee.   You may contact EDD at 1-800-480-3287 or www.edd.ca.gov 
4.04 How do New York or New Jersey state disability benefits coordinate with benefits provided under the Plan? 

Employees living in New York or New Jersey who are eligible to participate in the Plan must complete all required National Benefits Life (NBL) forms and return such completed forms to the Sprint Disability Management Group. 

4.05
If I receive STD benefits from this Plan and payments from another party for lost wages, do I need to reimburse the Plan for the benefits I received under the Plan? 

Sometimes, the Plan can recover from other parties the STD benefits it pays to you.  Because STD benefits are intended to reimburse you for the wages you lose because of illness or injury, the Plan can “stand in your shoes” and recover from third parties, who caused or contributed to your illness or injury, the benefits you received under the Plan (where permitted by law).    If the Plan has this “right of subrogation” you must do anything the Plan reasonably asks you to do to protect these rights and help the Plan recover from the third party. 

5. Claims Procedure

5.01
How do you make a claim for STD benefits?

You must apply for STD benefits by completing and signing all forms required by the Plan within fifteen days of your first date of absence qualifying for benefits under the Plan. The forms required by the Plan include: 

· a signed application for STD benefits and 

· a Health Care Provider Form in which your physician documents your inability to work due to an illness or injury and your estimated return to work date. 


The forms required by the Plan can be obtained through:

-   
Employee Solutions Network (ESN) at 1-800-697-6000, option 2,5    

-
Attendance Coordinator in PCS contact centers

-
Faxback (1-800-697-6000, option 2,4,1)


-
Pinpoint http://ppld.corp.sprint.com/hr/forms/forms.html  


-
Connected (PCS Intranet) http://intranet.sprintspectrum.com
 
- 
Sprint.com http://www.sprint.com/hr/benefits.html   


-
HR Self Serve http://ppld.corp.sprint.com/hr/hr.html 


-
Interactive Voice Response (IVR) Toll Free 1-866-741-0470 

NBL Form for New York and New Jersey employees may be requested through the ESN phone number.

.   

If you submit all completed, required forms within fifteen days from your first day of absence that qualifies you for STD benefits, your Plan benefits will begin retroactive to the first day after your Waiting Period.  If you submit all completed, required forms after fifteen days from your first day of absence that qualifies you for STD benefits, your Plan benefits will begin prospectively on the date the Plan Administrator receives all the completed, required forms under the Plan unless the Plan Administrator determines that the submission was late due to matters beyond your control.   

5.02 
What if benefits are denied under the Plan?

Within 45 calendar days of a denial letter, you or your authorized representative may provide a reconsideration request to appeal.benefit@mail.sprint.com or in writing to:

Sprint

6500 Sprint Parkway

Overland Park, KS 66251

Attention:  Benefit Appeal Group

Mailstop:  KSOPHL0302-3A

The Plan Administrator determines if you are covered by the Plan and if you qualify for benefits under the Plan.  The Plan Administrator will generally determine claims for benefits under the Plan within 45 days of receipt of a claim.  A written denial of a claim under the Plan will give specific reasons for the denial, reference specific Plan provisions on which the denial is based, describe any additional material necessary for you to perfect your claim, and explain the Plan’s claim review procedure.

In special circumstances, a response to your claim may take more than 45 days.  The Plan administrator may extend this period for up to 30 days if the Plan Administrator both determines that such an extension is necessary due to matters beyond the control of the Plan and notifies you before the end of the 45-day period of the circumstances requiring the extension and the date by which the Plan expects to render a decision.

If before the end of this 30-day period, the Plan Administrator determines that, due to matters beyond the control of the Plan, a decision cannot be rendered within that extension period, the period for making the determination may be extended for up to an additional 30 days, provided the Plan Administrator notifies the claimant, before the end of the first 30-day extension period, of the circumstances requiring the extension and the date as of which the Plan expects to render a decision.  

Within 180 days of receiving written notice of claim denial from the Plan Administrator, you or your authorized representative may appeal.  This appeal should be in writing and directed to:

Benefit Administrative Committee

Sprint Corporation

6200 Sprint Parkway

Mailstop: KSOPHF0302-3B179

Overland Park, Kansas 66251

In your appeal, include a copy of your denial letter from the Plan Administrator.  You should state in your appeal the reasons you believe your claim was improperly denied and submit any additional information, material or comments you consider appropriate.

You will receive a response to your appeal within 45 days.  If more time is needed, you will be notified within 45 days after receipt of your request for review.  In no event will a decision be made more than 90 days after receipt of your request for review.

You will be informed of the Benefit Administrative Committee’s decision.  The response will include the specific reasons for the decision as well as specific references to the appropriate Plan provisions on which the decision is based.  The decision of the Benefit Administrative Committee is final.

6. ERISA Rights 

6.01
As a participant in the Plan, am I entitled to certain rights and protections under ERISA?

As a participant in the Plan you are entitled to certain rights and protections under the ERISA.  ERISA provides that all plan participants shall be entitled to: 

Receive Information About Your Plan and Benefits 

Examine, without charge, at the Plan administrator's office and at other specified locations, such as worksites, all documents governing the Plan, including a copy of the latest annual report (Form 5500 Series) filed by the Plan with the U.S. Department of Labor and available at the Public Disclosure Room of the Pension and Welfare Benefit Administration. 

Obtain, upon written request to the Plan administrator, copies of documents governing the operation of the plan, including copies of the latest annual report (Form 5500 Series) and updated summary plan description. The administrator may make a reasonable charge for the copies. 

Receive a summary of the plan's annual financial report. The plan administrator is required by law to furnish each participant with a copy of this summary annual report. 

Prudent Actions by Plan Fiduciaries 

In addition to creating rights for plan participants ERISA imposes duties upon the people who are responsible for the operation of the Plan. The people who operate your plan, called "fiduciaries" of the plan, have a duty to do so prudently and in the interest of you and other plan participants and beneficiaries. No one, including your employer or any other person, may fire you or otherwise discriminate against you in any way to prevent you from obtaining a welfare benefit or exercising your rights under ERISA. 

Enforce Your Rights 

If your claim for a welfare benefit is denied or ignored, in whole or in part, you have a right to know why this was done, to obtain copies of documents relating to the decision without charge, and to appeal any denial, all within certain time schedules. 

Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy of Plan documents or the latest annual report from the Plan and do not receive them within 30 days, you may file suit in a Federal court. In such a case, the court may require the Plan Administrator to provide the materials and pay you up to $ 110 a day until you receive the materials, unless the materials were not sent because of reasons beyond the control of the administrator. If you have a claim for benefits that is denied or ignored, in whole or in part, you may file suit in a state or Federal court. If it should happen that Plan fiduciaries misuse the Plan's money, or if you are discriminated against for asserting your rights, you may seek assistance from the U.S. Department of Labor, or you may file suit in a Federal court. The court will decide who should pay court costs and legal fees. If you are successful the court may order the person you have sued to pay these costs and fees. If you lose, the court may order you to pay these costs and fees, for example, if it finds your claim is frivolous. 

Assistance with Your Questions 

If you have any questions about your Plan, you should contact the Plan Administrator. If you have any questions about this statement or about your rights under ERISA, or if you need assistance in obtaining documents from the Plan administrator, you should contact the nearest office of the Pension and Welfare Benefits Administration, U.S. Department of Labor, listed in your telephone directory or the Division of Technical Assistance and Inquiries, Pension and Welfare Benefits Administration, U.S. Department of Labor, 200 Constitution Avenue N.W., Washington, D.C. 20210. You may also obtain certain publications about your rights and responsibilities under ERISA by calling the publications hotline of the Pension and Welfare Benefits Administration. 

6.02
Can Sprint amend or terminate the Plan?

While Sprint expects to continue the Plan indefinitely, it has the right to amend or terminate the Plan at any time.  Amendments may be made by action of Sprint’s Employee Benefits Committee.  

This document does not constitute a contract of employment for any particular period of time.

6.03
Who is the agent for service of legal process for the Plan?

The agent for service of legal process for the Plan is:

General Counsel

Sprint Corporation

6200 Sprint Parkway

Overland Park, Kansas 66251

Service of legal process may also be made on the Plan Administrator.

6.04
What is the Plan’s fiscal year and number?

The Plan is on a calendar year and the plan number is 541.

7.0
INFORMATION FOR EMPLOYEES WORKING IN NEW YORK

IMPORTANT INFORMATION

Information for Employees of

SPRINT

WHO ARE SUBJECT TO THE NEW YORK DISABILITY BENEFITS LAW

Classes of Employees

All Employees

Such Employees may be eligible for the weekly indemnity disability benefits stated below, for disability commencing while employed.

AMOUNT OF WEEKLY BENEFIT

The amount of weekly indemnity to each Employee shall be an amount equal to the greater of (1) 50% of his average weekly earnings under regular employment practice, including overtime or other premium pay when part of regular earnings as of the date of commencement of disability, taken to the next higher multiple of One Dollar if not already a multiple thereof, subject to the statutory maximum or (2) 60% of the basic weekly wage, straight time, subject to the statutory minimum.

DESCRIPTION OF BENEFITS

Under the group policy the weekly indemnity disability benefits are payable commencing with the latest day of disability specified below following the discontinuance of regular remuneration:

· The eighth day of any period of disability caused by accident, except that if the Employee is confined as a resident patient in a legally constituted hospital for three consecutive days during the first week of disability, indemnity shall be paid commencing with the date the Employee is hospital confined,

· The eighth day of any period of disability caused by sickness, except that if the Employee is confined as a resident patient in a legally constituted hospital for three consecutive days during the first week of disability, indemnity shall be paid commencing with the date the Employee is hospital confined,

subject to the exclusions hereinafter contained.  Such benefits are payable for not more than 26 weeks during any One period of disability.

EXCLUSIONS
Disability benefits are not payable

· For any period of disability during which an Employee is not under the care of a physician, podiatrist, chiropractor or dentist authorized to render medical care under the workers’ compensation law,

· For disabilities caused by injuries self-inflicted, or for disabilities resulting from injuries or sickness sustained in the perpetration of an illegal act,

· For any day of disability during which an Employee performs work for remuneration or profit, or for any day of disability for which the Employee is entitled to receive from his Employer or from a fund to which the Employer has contributed an amount equal to the disability benefits,

· For any period that the Employee is or would be subject to suspension or disqualification under the unemployment insurance law,

· For any period for which benefits are payable to the Employee under the unemployment insurance law of any state or of the United States, or under any workers’ compensation act, any other disability benefit or similar law, or under any employer’s liability act or under the maritime doctrine of maintenance, wages and cure.

Successive periods of disability caused by the same or related injury, sickness or pregnancy shall be considered as One period of disability only if separated by less than Two weeks of continuous active employment.

The benefits are provided under the subject to the provisions of a group policy issued by the NATIONAL BENEFIT LIFE INSURANCE CO., NEW YORK, NY.

8.0
INFORMATION FOR EMPLOYEES WORKING IN NEW JERSEY

NOTICE

Notice of New Jersey Temporary Disability Benefits 

for All Employees of 

SPRINT

(called the Employer)

Effective July 1, 1986 this notice outlines the benefits available under a group policy issued by NATIONAL BENEFIT LIFE INSURANCE CO., NEW YORK, NY to the Employer shown above.  The group policy is the Employer’s Private Plan of Temporary Disability Benefits as provided by the New Jersey Temporary Disability Benefits Law.

BENEFITS FOR NON-OCCUPATIONAL DISABILITIES ARE AVAILABLE WHILE EMPLOYED AND FOR THE FIRST TWO WEEKS AFTER COVERAGE STOPS IF NOT COVERED BY ANOTHER EMPLOYER.

WEEKLY BENEFIT

The amount of weekly benefit payable to an Employee shall be in accordance with (1) or (2) below, whichever is greater:

(1) The weekly benefit is 66 2/3% of your average weekly salary or wage taken to the next lower multiple of $1.00 if not already a multiple of $1.00.  It is subject to the statutory maximum.

(2) The weekly benefit is 60% of your basic weekly earnings taken to the next lower multiple of $1.00 if not already a multiple of $1.00.

If the Employee is entitled to benefit for any period of disability which does not amount to a full week, the benefits will be a multiple of 1/7 of the proper weekly benefit times the number of days in the period of disability.

The result will be taken to the next lower multiple of $1.00 if not already a multiple of $1.00.

MAXIMUM BENEFIT DURATION

Benefits are payable up to 26 weeks during any one period of disability.

Benefits are payable starting with the 8th day of disability.  If benefits for a period of disability are payable for 3 successive weeks, payment will be made for the first 7 days of disability.

The Employee must be at work for at least 14 days between disabilities from the same cause or condition to have a new period of disability.

PLAN LIMITATIONS

Benefits are not payable for any of the following:

· Any period of disability during which you are not under the care of a physician, an optometrist, a dentist, a podiatrist or a chiropractor.  The person must be legally licensed and acting within the range of the practice.

· Any period for which you have received or can receive benefits under any unemployment compensation or similar law, or disability or cash sickness benefit or similar law of the United States or of any state.

· Any period for which you have received or can receive benefits under any workers’ compensation law, occupational disease law, or similar law of the United States or of any state.  The term “benefits” does not include any benefits you have received or can receive from any previous permanent partial disability or permanent total disability.

· Any period which you would not qualify for Unemployment Compensation Benefits under Section 43:21-5(d) of the Revised Statutes of New Jersey.  This will not apply if the disability begins before any period you would not qualify for benefits based on Section 43:21-5(d).

· In excess of an amount which, together with any remuneration the Employee continues to receive from the individual’s employer during any period of disability would equal the amount of the individual’s regular weekly wages immediately prior to the individual’s disability.

EMPLOYEE’S PAYMENT

None.

TO CLAIM BENEFITS
To claim benefits you must give the NATIONAL BENEFIT LIFE  INSURANCE CO. written notice of injury or sickness within 30 days after:

· the date of the accident causing the injury.

· The start of disability resulting from the sickness.

Written notice must be given:

· by the Employer, or

· by or in behalf of the covered Employee.

It must be given to the NATIONAL BENEFIT LIFE  INSURANCE CO. at its Home Office or to any authorized agent of  The National Benefit Life Insurance Co.  The notice must contain the Employer’s name and enough information to identify the covered Employee.

The National Benefit Life Insurance Co. will consider this adequate notice for payments of benefits.  If it is not possible to give the notice within 30 days, it must be given as soon as possible.  The National Benefit Life Insurance Co. will not reduce nor deny a claim if the notice is given as soon as reasonably possible.

The National Benefit Life Insurance Co. will provide you with a claim form for filing proof of loss.  This will occur after written notice has been given to The National Benefit Life Insurance Co.  If you do not receive it within 15 days after the notice is given, a claim can be filed without it by sending the National Benefit Life Insurance Co. written proof describing the situation.

Valid proof of loss must be given to The National Benefit Life Insurance Co. at its Home Office within 30 days after the start of the period for which proof is given.  If it is not possible to give the proof within 30 days, it must be given as soon as possible.  The National Benefit Life Insurance Co. will not reduce nor deny a claim if the proof is given as soon as reasonably possible.

The National Benefit Life Insurance Co. has the right to examine any person filing a claim.

The National Benefit Life Insurance Co. may examine the person only once each week.

The Weekly Benefit will be paid to you at the end of each week during a period for which The National Benefit Life Insurance Co. is liable.

You may not sue on a health claim before 60 days after proof of loss has been given to The National Benefit Life Insurance Co.  You may not sue after 3 years from the time proof of loss is required.  These conditions will not affect your right of appeal under the New Jersey Temporary Disability Benefits Law.

A person claiming benefits under an approved private plan may not agree with the Employer or The National Benefit Life Insurance Co. as to benefits under the approved private plan.  Under the provisions of the New Jersey Temporary disability Benefits Law, the person claiming benefits may file a complaint with the Division of Unemployment and Disability Insurance and Department of Labor.

The complaint must be filed One year after the start of the period for which benefits are claimed.  The Division requires that an appeal be submitted in writing to the:


Disability Insurance Service


Bureau of Private Plans


Labor Building


John Fitch Plaza


CN 387


Trenton, NJ  08625

THE BENEFITS DESCRIBED HEREIN ARE SUBJECT TO THE PROVISIONS OF THE POLICY AND CONFORM IN ALL RESPECT WITH THE NEW JERSEY TEMPORARY DISABILITY BENEFITS LAW, AND WILL NEVER BE LESS LIBERAL THAN THE BENEFITS OTHEWISE PROVIDED BY SAID LAW.

THIS NOTICE SUPERSEDES ALL NOTICES PREVIOUSLY ISSUED.


ARTICLE XXII


Outside Employment

SECTION 22.01  The Company agrees that its employees may be gainfully employed by others or self-employed, provided that such employment does not interfere with or detract from the employee's ability to perform work for the Company or interfere with availability for such work.

SECTION 22.02  The Company nor the Union condones the engagement of any employee in gainful employment for the purpose of the maintenance, administration, sale, repair, design, construction or installation of customer owned or leased equipment that is inter-connected with company facilities and which in turn provides a service, convenience or facility which is or may be available through company tariff offerings.  Gainful employment shall include personal work effort, supervision or training of other workers and any consultation for which remuneration is made.

SECTION 22.03  Should any violation of the Article occur, the employee will be subject to disciplinary action up to and including discharge. 


ARTICLE XXIII


Professional Wear Program

SECTION 23.01 

The Professional Wear Program will be administered in accordance with the Company's practice. 


1.
The Company will pay 100% of the cost.  Uniforms will be provided to those classifications which the Company deems appropriate.  Color, style and items of clothing will be determined by the Company.


2.
Garments will be replaced, with supervisory approval, on an as needed basis, upon presentation of the garment to be replaced.


3.
Employees will be required to wear uniforms that are, in the Company’s judgement, properly maintained and presentable.  The wearing of uniforms will be mandatory during all working hours.

4.
The Company reserves the right to amend, modify in whole or in part or discontinue the program at its sole discretion.

Section 23.02

 Long Distance Concession


Effective upon ratification of this agreement and as soon as administratively feasible, subject to Company policy, regular employees with six or more months of service are eligible for a long distance credit of up to $30.00 per month of free long distance service when the following conditions are met:



a.
The long distance carrier is Sprint.



b.
The employee completes in full an unaltered 




“Employee Long Distance Benefit Application.”

It is recognized that the Company has the exclusive right to amend, modify wholly or in part this plan.  The Company agrees, however, that any changes to the concession plan for represented employees will be equivalent to the long distance service that is provided to non-represented employees at the same location.


ARTICLE XXIV


Safety

SECTION 24.01  (a) The employer shall make reasonable provisions for the safety of employees in the performance of their work.  The Union shall cooperate in promoting the realization of the responsibility of the individual employee with regard to the prevention of accidents.

(b)  A valid driver’s license is a bona fide occupational qualification for any position requiring the operation of a company vehicle.  When an employee in a driving position loses their license, the Company and the Union will meet to discuss each situation and the alternatives available.  

An employee who loses his/her license for DUI/DWI, will be required to contact the Employee Assistance Program (EAP) for  evaluation and recommended treatment if appropriate. The employee will be required to sign a release authorizing the EAP to advise the Company about their findings.

(c)  An employee who loses his license may be temporarily assigned to a non-driving position or to perform a special project if work is available.  The employee’s rate of pay will be adjusted according to the appropriate job classification but at no time will the employee’s rate of pay increase as a result of a temporary assignment.  If no such employment is available, the employee must use all available vacation and floating holiday time prior to being granted any unpaid time.  Loss of driver’s license on a second occasion may result in disciplinary action up to and including termination.

SECTION 24.02  Inexperienced employees shall be given training in the performance of their duties and shall not for the period of the first two (2) weeks of employment be assigned to work alone.

SECTION 24.03  The Employer shall keep first aid kits available at the Employer's headquarters and on all Company vehicles.

SECTION 24.04  The Employer shall furnish such safety devices as may be necessary to perform a particular job safely and the Employer shall promptly repair or replace any such equipment found to be unsafe.

SECTION 24.05  (a)  The Employer shall schedule meetings as required for first aid, safety and technical training.  Attendance at such meetings will be considered time worked and every employee is required to attend.

(b)
The Company and the Union recognize the need for a safe working environment.  To achieve that goal it may be necessary from time to time for the parties to meet and confer over safety issues.

SECTION 24.06  (a)  When one employee is required to work in a manhole, the presence of another employee shall be required to do all things necessary to maintain and preserve the safety and protection of the employee in the manhole and to insure a maximum degree of safety.  He shall be required to remain above ground and in the immediate proximity of the manhole during times when work is being performed in the manhole with the occasional exception of brief intervals, if any, when the employee in the manhole requires the employee above ground to assist him.  When the second employee cannot remain in attendance as specified above because of prolonged absence in the performance of other functions, such as extended work within the manhole, another employee or qualified guard shall be provided for the period of such absence.  This person shall remain in the immediate proximity of the manhole an take all measures necessary to insure 

the safety of the employees in the manhole.  If this person is not an employee in any of the classifications listed in the Agreement, this person shall not be permitted to perform any functions or duties within the scope of any such classification and his duties shall be limited solely to the safety functions required above.

(b)
The foregoing shall apply at every manhole within the portion of a public right-of-way open to vehicular traffic and/or exposed to a seepage of gas or gases.

(c)
The employee required to remain above ground shall be permitted to perform within the immediate proximity to the manhole any or all duties connected with his classification that shall not deter him from the duties set forth above.

(d)
The Company may issue safe working and operating practices to implement the foregoing.

(e)
The foregoing shall not apply to situations requiring entry into a Controlled Environmental Vault (CEV).

SECTION 24.07 

The Company shall provide one calendar year reimbursement of up to $100 for the purchase of safety footwear (shoes or boots) for designated employees who are required to wear safety footwear.  Designated employees eligible for the reimbursement shall be determined by PPE hazard assessment by the Company (supervisor and Safety).

Reimbursement shall be provided to eligible employees through an expense report or through a similar process determined by the Company.  

Receipts shall document proof of the purchase of safety footwear meeting the Company requirements and the ANSI Z41.1 Class 75 standard.  Eligible employees may purchase safety footwear from the vendor of their choice.

The Company reserves the right to amend, modify, in whole or in part the program at its sole discretion.


ARTICLE XXV


Steward

SECTION 25.01  The Company recognizes the right of the Union to designate a steward, who shall act as the representative of the Union as provided herein.  The steward shall be authorized to take up any grievance that may arise from time to time.  No steward shall be discriminated against by the Company because of his lawful performance of duties as steward.


ARTICLE XXVI


Assignments Away from Belle Mead Exchange

SECTION 26.01  

From time to time employees may be assigned by the Company to attend schools, seminars or work assignments at locations away from the Belle Mead exchange.  When such duty is assigned to an employee by the Company, the Company will pay the employee on the basis of a regular work week schedule.

 The Travel and Per Diem Allowance will be handled in accordance with Sprint’s Employee Travel and Reimbursement Practice.

SECTION 26.02  

Travel time to and from school which occurs on Sunday shall be paid at the one and one-half time rate.

SECTION 26.03  License Reimbursement.  The Company will reimburse the employee for the State of New Jersey Commercial Driver’s License (CDL) for employees who drive Company vehicles requiring such licenses.


ARTICLE XXVII


Jury Duty

SECTION 27.01  (a)  Any full time employee who is subpoenaed as a witness, provided he/she is not a party to the proceedings, for all duly constituted Municipal, State and Federal courts, or who is lawfully summoned to serve on jury duty shall be paid by the Company at his base rate of pay, for all time necessarily consumed in performing such service, providing the employee immediately notifies his/her supervisor upon being served with the summons or subpoena.  To be eligible for this benefit, employees who are dismissed or released from their subpoena or summons on any day prior to the end of their scheduled tour, shall either report directly for work or immediately contact his/her supervisor for instruction.


ARTICLE XXVII


Personal Emergency

SECTION 28.01  Employees excused for personal emergency reasons after reporting for work will receive regular straight time pay for the remainder of their tour if the emergency arises during the second half of the tour.  When the emergency arises during the first half of their tour, employees will receive straight time pay for the remainder of the first half of their tour and may utilize a personal day or be excused without pay for the second half of their tour.  Personal emergency shall be defined as a serious accident or illness of the employee’s spouse or children requiring emergency treatment.


ARTICLE XXIX


Pension and Savings Plan

SECTION 29.01  PENSION 

The Company has adopted the Sprint Retirement Pension Plan (the “Retirement Pension Plan”) and agrees to include employees covered by this Agreement as members of such Retirement Pension Plan in accordance with the Pension Agreement, which by reference thereto is incorporated herein and made part of this Agreement. Said Pension  Agreement shall be continued without modification for the life of this Agreement; provided, however, the Company (and for this purpose only "Company" shall include Sprint Corporation) retains the right to make such changes in the Retirement Pension Plan, in its sole discretion, as may be required to obtain a ruling from the Commissioner of Internal Revenue that the Retirement Pension Plan qualifies under Section 401(a) of the Internal Revenue Code of 1986, as amended from time to time, and that the Trust implementing the Retirement Pension Plan is exempt from taxation under Section 501(a) of said Code, to satisfy any applicable state or federal statute, regulation, ruling, court decision or other law applicable to said  Retirement Pension Plan,  or to administer said Retirement Pension Plan in an orderly and efficient manner.  Any such action taken by the Company in its sole discretion with respect to the Retirement Pension Plan shall apply to all similarly situated employees of the Company in a uniform manner.  The Company pays all contributions to the Retirement Pension Plan.

PENSION AGREEMENT

between

United Telephone Company of New Jersey, Inc.

(Belle Mead employees)

and

Local Union 827, IBEW, AFL-CIO

Section 1. Sprint Retirement Pension Plan
The Company agrees to provide to Covered Members, through the Sprint Retirement Pension Plan (the “Retirement Pension Plan”), the benefits hereinafter specified in this Agreement effective April 1, 2004. All terms defined in the Sprint Retirement Pension Plan shall have the meaning specified therein unless the context of this Pension Agreement clearly indicates otherwise.

Covered Member shall mean an employee of United Telephone Company of New Jersey, Inc. (Belle Mead employees) represented by Local Union No. 827 of the IBEW, AFL-CIO, who is a member of the Retirement Pension Plan pursuant to Article 2 of the Retirement Pension Plan.

The provisions of the Retirement Pension Plan, other than Section 3.2, Retirement Allowance on Termination of Employment or Retirement, including the rights of the Board of Directors of Sprint Corporation to make such amendments as it deems advisable with respect to all of the provisions of the Retirement Pension Plan other than those referred to specifically in this document, are incorporated herein by reference and shall be in full force and effect provided that continuous service and credited service shall be determined in accordance with definitions in  Sections 1.13 (b), Continuous Service, and 1.15(b), Credited Service, respectively of the Retirement Pension Plan, except as specifically provided to the contrary herein. 

Anything contained in the Retirement Pension Plan to the contrary notwithstanding, the tables of monthly benefit per year of service hereinafter described shall apply to a Covered Member until revised by a subsequent Pension Agreement.  This Pension Agreement shall terminate when the contract between the Company and the Bargaining Unit terminates.  Upon the termination of the Pension Agreement, if as of such date a subsequent Pension Agreement between United Telephone Company of New Jersey, Inc. (Belle Mead employees) and  Local Union No. 827 is not in force, the retirement allowance of any Covered Member shall be determined as of such date and shall not increase for any reason until the effective date of a subsequent Pension Agreement. No credited service shall be earned following such date.  Continuous service shall continue to be earned in accordance with Section 1.13 (b), Continuous Service, of the Retirement Pension Plan. A Covered Member may retire as provided in the Retirement Pension Plan following such termination date and receive the retirement allowance determined as of the termination date, provided, that such allowance shall be adjusted as provided in the Retirement Pension Plan if it is paid in a form other than a life annuity or commences on a day other than the Covered Member's normal retirement date, as defined in the Retirement Pension Plan.

Section 2.  Eligibility for Benefits
The number of years of continuous service required to be eligible for an early or disability retirement allowance is 10 years, and for a vested retirement allowance is 5 years.  The other requirements for eligibility for early and disability retirement allowances will not be changed.

Section 3.  Amount of Allowance
(a)
The amount of the retirement allowance payable in the form of a life annuity to a Covered Member who retires under normal or early retirement under Article 3, Retirement Allowance,  of the Retirement Pension Plan shall be based on the Covered Member's age in years and completed whole months, job classification and credited service at termination of employment; and date of termination of employment, or normal retirement date if earlier, determined from the attached tables, by multiplying the appropriate monthly benefit per year of service by the number of years of credited service, subject to the provisions contained in Article 4, Provisions Relating to Pension Agreements, of the Retirement Pension Plan.

(b)
The amount of the retirement allowance payable in the form of a life annuity to a Covered Member who is retired under a Special Early Retirement Allowance as defined in Section 1.56  of the Retirement Pension Plan shall be equal to the benefit determined in paragraph (a) above using the appropriate monthly benefit per year of service of a Covered Member age 65 at the time of the Covered Member's termination of employment, reduced by 5/24 of 1% for each month by which the Covered Member's actual retirement date precedes his normal retirement date.

(c)
The amount of the retirement allowance payable in the form of a life annuity to a Covered Member who is entitled to a deferred vested early retirement allowance as defined in Section 1.16 of the Retirement Pension Plan shall be equal to the benefit determined in paragraph (a) above using the appropriate monthly benefit per year of service for a Covered Member age 65 at the time of the Covered Member's termination of employment.

(d)
The amount of the retirement allowance payable in the form of a life annuity to a Covered Member who is retired under Disability Retirement under Section 3.3 of the Retirement Pension Plan shall be equal to the benefit determined in paragraph (a) above using the appropriate monthly benefit per year of service for a Covered Member age 65 at the time of the Covered Member's termination of employment.

(e)
Upon the death of a Covered Member described in Article 8, Spousal Allowance, of the Retirement Pension Plan prior to his normal retirement date or his retirement, whichever occurs first, an allowance shall be payable to and for the life of his surviving spouse, provided that he and said spouse have been married throughout the one-year period ending on the date of his death. The amount of the spouse's allowance payable to an eligible spouse shall be the benefit described in paragraph (a) above which would have been payable to such spouse had the Covered Member retired early in accordance with Section 1.20, Early Retirement Allowance, of the Retirement Pension Plan and benefits had commenced on the first day of the month preceding his date of death.  If the Covered Member had not attained age 55, the benefit described in paragraph (a) above shall be that which applies at age 55.

SECTION 29.02   SAVINGS  

The Company has adopted the Sprint Retirement Savings Plan for Bargaining Unit Employees (the “Retirement Savings Plan”) and agrees to include employees covered by this Agreement as members of such Retirement Savings Plan as soon as administratively feasible following ratification of this Agreement, in accordance with the  Savings Plan Agreement as included below.  In addition, the Company agrees to withhold employee contributions as provided in said Savings Plan Agreement and to make Company contributions thereto.  Said Savings Plan Agreement shall be continued without modification for the life of this Agreement; provided, however, the Company (and for this purpose only "Company" shall include Sprint Corporation) retains the right to make such changes in the Retirement Savings Plan, in its sole discretion, as may be required to obtain a ruling from the Commissioner of Internal Revenue that the Retirement Savings Plan qualifies under Sections 401(a) and 401(k) of the Internal Revenue Code of 1986, as amended from time to time, and that the Trust implementing the Retirement Savings Plan is exempt from taxation under Section 501(a) of said Code, to satisfy any applicable state or federal statute, regulation, ruling, court decision or other law applicable to said Retirement Savings Plan, or to administer said Retirement Savings Plan in an orderly and efficient manner.  Any such action taken by the Company in its sole discretion with respect to the Retirement Savings Plan shall apply to all similarly situated employees of the Company in a uniform manner.

SAVINGS PLAN AGREEMENT

between

United Telephone Company of New Jersey, Inc.

(Belle Mead employees)

and

Local Union 827, IBEW, AFL-CIO

Section 1.  Sprint Retirement Savings Plan for Bargaining Unit Employees
The Company agrees to provide a means for employees to save for their retirement on a tax-preferred basis through the Sprint Retirement Savings Plan for Bargaining Unit Employees (the "Retirement Savings Plan").  Employee and Company contributions to said Retirement Savings Plan are specified in this Agreement.  All terms defined in the  Retirement Savings Plan shall have the meaning specified therein unless the context of this Savings Plan Agreement clearly indicates otherwise.

Participation shall be in accordance with Article 2, Participation, of the Retirement Savings Plan.

Section 2.  Employee Contributions
(a)
Basic Contributions

i.  Each Participant shall be allowed to have his wage reduced bi-weekly up to the appropriate maximum bi-weekly amount specified in Appendix C.  Such bi-weekly wage reduction shall be in multiples of $2 and shall be contributed to the Participant's account.  Such bi-weekly wage reduction shall be known as "Basic Contributions".

ii.  The minimum Basic Contribution shall be $10 for each bi-weekly pay period.

(b)  Supplemental Contributions
Each Participant who has had his wage reduced by the appropriate maximum amount in Section 2 shall be allowed to have his wage reduced in multiples of $2, which amount shall not exceed the amount specified in Appendix C.   Such amount shall be known as "Supplemental  Contributions".

(c)  Catch-Up Contributions.

Effective April 1, 2004, each eligible Participant shall be permitted to make Catch-Up Contributions as defined in the plan document.  Upon attainment of age 50, a participant may contribute an additional amount per year to the extent provided by Section 414(v) of the Internal Revenue Code and under procedures established by the Sprint Savings Plan Committee.
Section 3.  Company Contributions

(a) The Company shall contribute the Company matching contribution equal to the same percentage of the Participant's Basic Contribution as applies to non-represented employees. 

(b) The Company may provide an increased Company contribution based on the same performance measurement standard that applies in the Retirement Savings Plan for non-represented employees.

Section 4.  Investment Options.

(a) As provided for in the Retirement Savings Plan, a certain number of investment options (funds) will be available for Participants to invest their own Contributions.  The percentage of contributions allocated to any investment option shall be in whole percent increments with a minimum of five percent (5%) to an investment option.

(b) The Company matching contribution for each Participant shall be invested as specified in the plan document for the Retirement Savings Plan.

(c) The Company shall designate the investment vehicle for each investment fund and can change any investment vehicle at any time provided that benefits are not diminished or eliminated. 

Section 5.  Automated Services.

Represented employees are included in the same automated processing services for transactions under the Retirement Savings Plan for the same fees as non-represented Sprint employees.

These services include but are not necessarily limited to:

· Enrollments by phone or online

· Contribution deferral changes by phone or online

· Transfers between funds (exchanges) by voice response system or online

· Investment allocation (mix) changes by voice response system or online

· Pre-approved loans by phone or online

· Pre-approved withdrawals and distributions by phone or online

· Hardship withdrawals by phone or online

Changes to these services and fees, if any, will be made at the sole discretion of the Company.  Such changes, however, will continue to be equal to the services and fees offered to non-represented employees.
Section 6.  Administration of the Retirement Savings Plan.

At its sole discretion, the Company shall designate the agent for maintaining participant records and processing transactions for the Retirement Savings Plan.  The Company may change the designated agent at any time provided that benefits are not diminished or eliminated.

Section 7  Diversification.

Effective April 1, 2004, the Retirement Savings Plan will provide diversification options for the Company contribution on the same basis that applies to non-represented employees.


ARTICLE XXX


Severability

SECTION 30.01  If any article or section of this contract or of any riders thereto should be held invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance with or enforcement of any article or section should be restrained by such tribunal pending a final determination as to its validity, the remainder of this contract and of any rider thereto, or the application of such article or section to persons or circumstances other than those as to which it has been held invalid or as to which compliance with or enforcement of has been restrained, shall not be affected thereby.

SECTION 30.02  In the event that any article or section is held invalid or enforcement of or compliance with which has been restrained, as above set forth, the parties affected thereby shall enter into immediate collective bargaining negotiations, upon the request of either party, for the purpose of arriving at a mutually satisfactory replacement of such article or section during the period of invalidity or restraint.  If the parties do not agree on a mutually satisfactory replacement, either party shall be permitted all legal recourse in support of its demand.


ARTICLE XXXI


Seniority

SECTION 31.01  Seniority as used herein, shall mean net credited service, an employee’s date of hire is defined as his or her seniority date.

SECTION 31.02  Employees of United Telephone Company of New Jersey, Inc. or The United Telephone Company of Pennsylvania who transfer to Belle Mead shall receive seniority credit providing those employees have continuous Company service from their original date of hire.

SECTION 31.03  Employees who are reengaged by the Company and who work for a period of five (5) continuous years following reengagement, shall receive seniority credit for all periods of prior United Telephone System service.

ARTICLE XXXII

Section 32.01 – Home Garaging


In the event employees are assigned to report to a customer location or in order to meet the needs of the business in the most efficient manner, the Company, at its discretion, may utilize a voluntary program of home garaging.  Home garaging, which authorizes employees to commute by Company vehicle between their home and assigned work location, will be utilized according to the following guidelines:


1.
Under no circumstances will Company vehicles be driven for personal use.  The use of a Company vehicle to transport unauthorized passengers, including family members, is not permitted.  No alcohol or drugs will be permitted in Company vehicles.


2.
Company vehicles must be locked and parked in the most secure locations available during the off-duty hours.  The Company will be responsible for damages incurred due to vandalism, theft and acts of God, providing the vehicle was properly secured.


3.
Employees participating in home garaging will be covered by Company insurance and Worker’s Compensation for any authorized use of a Company vehicle, including driving to and from Company work assignments during non-paid time.


4.
Routine maintenance and repair of Company vehicles will be coordinated with the Vehicle Mechanic on duty.  Breakdowns will be handled in the most expedient manner available.


5.
Employees assigned to a customer location/report center on a dedicated basis will arrive at the work location at the beginning of the scheduled tour and will leave the work location at the end of the scheduled tour, unless overtime is required.  Paid time for call-out begins when the employee leaves home and ends when the call-out is completed at the customer location.


6.
On occasion, employees will be required to report to the work center due to a meeting and may be required to receive work supplies and materials at home.


7.
During vacation periods of one week or more, the employee may be required to return the vehicle to the work center.


8.
Employees will adhere to all established safety procedures, motor vehicle regulations and state laws pertaining to the operation of a motor vehicle.

9. Extenuating personal circumstances regarding voluntary home garaging will be referred to the immediate supervisor for consideration.

10. On occasion, the Union may request a meeting with employees who choose to home garage.  The Company shall make arrangements to have the employees who home garage report to the Belle Mead Work Center to meet and confer with the Union.

ARTICLE XXXIII

Section 33.01 – Attendance Management Program

Purpose:

The Company’s ability to respond appropriately to customer service requirements depends upon the effective scheduling and availability of the entire workforce.


Acceptable attendance is a condition of employment; every employee is expected to report to work as scheduled and to avoid all but the most necessary absences.


The purpose of the Attendance Management Policy is to establish consistent and acceptable standards for attendance which all employees are expected to meet and to stress the importance of regular attendance.

This policy is not intended to be a punitive program to discipline employees who are occasionally absent from work for a legitimate reason.  However, when an employee is consistently absent or tardy, this policy will be utilized to alert the employee that his/her attendance is not acceptable and must be improved.

33.02 Procedure for Reporting Off Duty:

When unable to report to work as scheduled, employees must attempt to personally notify their immediate supervisor or appropriate management person as soon as possible prior to the beginning of the tour.


When reporting off duty the following guidelines apply:

1.
  Notification must include the reason  for absence, the expected duration of the absence and the employee's telephone number.

2. Employees must attempt to personally report the absence each day, except in cases of hospitalization or prolonged illness. Failure to provide proper notification of absence may subject an employee to disciplinary action up to and including discharge.

33.03  Provisions of the Attendance Management Policy
The following definitions apply in administering the Attendance Management Policy:

1. Absence – Failure of an employee to report to work as scheduled or remain at work as scheduled.  Each absence equals 1 occurrence.

2. Tardy – Failure of an employee to report to work on time.  Each tardy equals ½ occurrence.

3. FMLA – Qualifying absences under the Family and Medical Leave Act (FMLA) are not considered occurrences and will be excluded from this policy.  All FMLA qualifying absences must be properly reported to the appropriate company designated representative.

Supervisors may exercise reasonable discretion when determining if an occurrence should be counted toward corrective action.

Corrective action will be considered under the following circumstances:

  Occurrences                        Corrective Action Step






 1-3 within a rolling 12 month period – Coaching/Counseling

4 within a rolling 12 month period      - Verbal Warning

5 within a rolling 12 month period      - Written Warning

6 within a rolling 12 month period    - Final Written Warning

7 within a rolling 12 month period    - Termination

An absence from work for one or more consecutive days for the same reason is considered one occurrence.  Consecutive day absences for different reasons will constitute more than one occurrence.

If an employee is absent from work for 3 consecutive scheduled work days without properly reporting the absence, the company will consider the employee’s action job abandonment and employment may be terminated.

The company will provide the union with notification of any Corrective Action.

ARTICLE XXXIV

Section 34.01
Effective January 1, 2005, and continuing for the life of this Agreement, the Company agrees, subject to the limitations described below, to include employees in the Voluntary Benefits program as it is applicable to non-represented employees of the Company.  The components of the Voluntary Benefits program available to employees may include, but not be limited to, Automobile Insurance, Homeowners Insurance, Long Term Care Insurance, Pet Insurance, Universal Life Insurance coverages, and Legal Services.  

It is understood that employees will be responsible for the entire cost for each component of the Voluntary Benefits program.  At its sole discretion, the Company may permit employees to have the required costs withheld through payroll deduction.  

In addition, at its sole discretion, the Company shall designate the insurance carrier(s) and/or the agents(s) for the various components of the Voluntary Benefits program. The Company may change the insurance carrier(s) and/or the agents(s) at any time provided sufficient notice is given. The Company will provide the insurance carrier(s) and/or the agent(s) with all applicable employee information needed to offer the program. The Company also reserves the right to modify or terminate any one of the various components of the Voluntary Benefits program at any time so long as the changes are uniformly applied to all eligible employees, both non-represented and bargaining unit employees.

ARTICLE XXXV

Section 35.01 – Management Rights

It is agreed that the Company has all the customary rights of management and that managing and directing the business and work force will include areas not specifically limited by a provision of this agreement.

ARTICLE XXXVI

Section 36.01

During the term of this agreement, the Company may establish a new job classification called Public Access Technician.  This position will be responsible for the installation, maintenance, testing and collection for public access products and services.  The position will be responsible for security of coins and currency.  The work area will involve coverage of large geographic Public Access service areas, both inside and outside of traditional LTD boundaries.  Daily travel will be required throughout the coverage area.

ARTICLE XXXVII

DSL

 SECTION 37.01  

It is mutually agreed that during the life of this Agreement, that the provisioning, installation, maintenance and full installation of DSL services at the customer’s location, may be assigned by the Company to qualified bargaining unit employees under the following conditions:

1. The Company will identify the number(s) of employees to be trained and certified on DSL installation.

 Appendix A

UNITED TELEPHONE COMPANY OF NEW JERSEY, INC.


(Belle Mead employees)

Schedule 1 (WS – HMF)





Public Access Techncian (UN231)
Steps

4/1/04     10/1/04   4/1/05    10/1/05    4/1/06  10/1/06     

Start     10.08      10.13           10.18        10.23        10.28      10.33
 Step 2   11.00       11.06        11.13        11.19          11.25      11.32

Step 3    12.00       12.08        12.16        12.24          12.32      12.40

Step 4    13.09       13.19        13.29        13.39          13.49      13.59

Step 5    14.28       14.40        14.53        14.65          14.77      14.89

Step 6    15.58       15.73        15.88        16.03          16.17      16.32

Step 7    17.00       17.18        17.36        17.53          17.70      17.88

Step 8   18.55        18.76        18.97        19.18          19.38      19.59

Step 9   20.24        20.49        20.73        20.98          21.22      21.47

Top      22.10        22.38         22.66        22.94          23.23      23.52
Appendix A

UNITED TELEPHONE COMPANY OF NEW JERSEY, INC.


(Belle Mead employees)


Schedule 2 (WS – HMC)

Lineworker (UN476)
Steps
4/1/04     10/1/04   4/1/05    10/1/05    4/1/06  10/1/06     


Start     11.54        11.59        11.64        11.69          11.74      11.79
Step 2   12.59       12.66        12.72        12.79         12.86       12.92

Step 3    13.74       13.83        13.90        13.99         14.08       14.16

Step 4    14.99       15.10        15.19        15.31          15.42      15.52

Step 5    16.35       16.49        16.60        16.75          16.88      17.01

Step 6    17.84       18.01        18.14        18.32          18.48      18.64

Step 7    19.46       19.67        19.83        20.04          20.24      20.43

Step 8   21.23        21.48        21.67        21.92          22.16      22.39

Step 9   23.16        23.46        23.69        23.98          24.27      24.54

Top      25.28         25.60        25.92        26.24          26.57      26.90

Appendix A

UNITED TELEPHONE COMPANY OF NEW JERSEY, INC.


(Belle Mead employees)


Schedule 3 (WS – HMB)

Combination Technician (CR521)
Customer Services Technician I (UN745)
Steps
4/1/04     10/1/04   4/1/05    10/1/05    4/1/06  10/1/06     


Start     11.58        11.63        11.68        11.73         11.78       11.83

Step 2   12.63       12.70        12.77        12.83         12.90       12.97


Step 3    13.78       13.87        13.96        14.04         14.13       14.22


Step 4    15.03       15.15        15.26        15.36         15.47       15.59


Step 5    16.40       16.54        16.68        16.80         16.94       17.09


Step 6    17.89       18.06        18.23        18.38         18.55       18.73


Step 7    19.52       19.72        19.93        20.11         20.31       20.53


Step 8   21.30        21.54        21.78        22.00         22.24       22.50


Step 9   23.24        23.52        23.81        24.07         24.35       24.66


Top      25.37         25.69        26.01        26.34         26.67       27.00


Appendix A

UNITED TELEPHONE COMPANY OF NEW JERSEY, INC.


(Belle Mead employees)


Schedule 4 (HMA) 

Business Communications Technician (TE261)
Cable Splicer (CR533)

Customer Services Technician II (CR532)

Network Communication Technician (OC200)
Steps
4/1/04     10/1/04   4/1/05    10/1/05    4/1/06  10/1/06     


Start     11.81        11.86        11.91        11.96         12.01       12.06

Step 2  12.89        12.95        13.02        13.09         13.15       13.22


Step 3    14.06       14.14        14.23        14.32         14.40       14.49

Step 4    15.34       15.44        15.56        15.67         15.77       15.88

Step 5    16.74       16.86        17.01        17.14         17.27       17.41

Step 6    18.27        18.41       18.59        18.75         18.91       19.08

Step 7    19.93        20.11       20.32        20.51         20.71       20.91

Step 8   21.75         21.96       22.21        22.44         22.68       25.12

Step 9   23.73         23.98       24.28        24.55         24.84       25.12
 Top    25.89         26.21        26.54        26.87         27.21       27.55     
APPENDIX B

UNITED TELEPHONE CO OF NEW JERSEY

IBEW LOCAL 827

PENSION PLAN

FLAT DOLLAR BENEFIT UNITS

MONTHLY BENEFIT PER YEAR OF SERVICE

AGES


               WAGE

JOB CLASSIFICATION        SCHED       65-70        64       63       62       61       60       59       58       57       56       55
APRIL 1, 2004 TO MARCH 31, 2005
Schedule 1
HMF                             48.50     46.10     43.70  41.20   38.80   36.40  34.00  31.50  29.10  26.70  24.30
Schedule 2
HMC                            54.70     52.00     49.20   46.50  43.80   41.00  38.30  35.60  32.80  30.10  27.40

Schedule 3
HMB                            54.90     52.20     49.40   46.70   43.90  41.20   38.40  35.70  32.90  30.20  27.50
Schedule 4    
HMA                           56.10     53.30     50.50   47.70   44.90  42.10   39.30  36.50  33.70  30.90  28.10              

APPENDIX B

UNITED TELEPHONE CO OF NEW JERSEY

IBEW LOCAL 827

PENSION PLAN

FLAT DOLLAR BENEFIT UNITS

MONTHLY BENEFIT PER YEAR OF SERVICE

AGES


               WAGE

JOB CLASSIFICATION        SCHED          65-70        64       63       62       61       60       59       58       57       56       55
APRIL 1, 2005 TO MARCH 31, 2006
Schedule 1
HMF                             49.20     46.70     44.30  41.80   39.40  36.90  34.40  32.00  29.50  27.10  24.60

Schedule 2
HMC                            56.20     53.40     50.60   47.80  45.00  42.20  39.30  36.50  33.70  30.90  28.10

Schedule 3
HMB                            56.40     53.60     50.80   47.90   45.10 42.30   39.50  36.70  33.80  31.00  28.20
Schedule 4    
HMA                           57.60     54.70     51.80   49.00   46.10  43.20   40.30 37.40  34.60  31.70  28.80  
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UNITED TELEPHONE CO OF NEW JERSEY

IBEW LOCAL 827

PENSION PLAN

FLAT DOLLAR BENEFIT UNITS

MONTHLY BENEFIT PER YEAR OF SERVICE

AGES


               WAGE

JOB CLASSIFICATION        SCHED          65-70        64       63       62       61       60       59       58       57       56       55
APRIL 1, 2006 TO MARCH 31, 2007
Schedule 1
HMF                             50.40     47.90     45.40  42.80   40.30  37.80  35.30  32.80  30.20  27.70  25.20
Schedule 2
HMC                            57.70     54.80     51.90   49.00  46.20  43.30  40.40  37.50  34.60  31.70  28.90
Schedule 3
HMB                            57.90     55.00     52.10   49.20   46.30 43.40   40.50  37.60  34.70  31.80  29.00
Schedule 4    
HMA                           59.10     56.10     53.20   50.20   47.30  44.30   41.40 38.40  35.50  32.50  29.60  

APPENDIX C

UNITED TELEPHONE CO OF NEW JERSEY

IBEW LOCAL 827

SAVINGS PLAN

EMPLOYEE BI-WEEKLY CONTRIBUTION


               WAGE          BASIC PRE-TAX                                                  SUPPLEMENTAL CONTRIBUTION

JOB CLASSIFICATION        SCHEDULE     YEAR 1     YEAR 2     YEAR 3                         YEAR 1          YEAR 2          YEAR 3

1.SCHEDULE 1
               WS-HMF            106              110             112                                   284                 290                  296      
2.SCHEDULE 2                    WS-HMC            120             124              128                                  324                 332                  340

 3.SCHEDULE 3                   WS-HMB            122             126              128                                  326                 334                  340

 4.SCHEDULE 4
                WS-HMA           124             128              132                                  330                 340                  348
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PAYROLL DEDUCTION FORM

I      hereby    authorize    and   direct 


  
to deduct from my pay, Union Membership initiation to 

to  deduct  from  my pay,  Union Membership initiation 

fee, dues and assessments in the amounts fixed in accordance with By-Laws of Local Union _____________ and the Constitution of the International Brotherhood of Electrical Workers and pay same to said Local Union in accordance with the terms of the bargaining agreement between the employers and the Union.

This authorization shall be irrevocable for a period of one year from the date hereof until the termination date of said agreement, whichever occurs sooner, and I agree that this authorization shall be automatically renewed and irrevocable for successive periods of one year unless revoked by written notice to you and the Union ten (10) days prior to the expiration of each one year period, or of each applicable bargaining agreement between the Employer and the Union, whichever occurs sooner.

Fees, dues and assessments covered by this authorization are not deductible as charitable contributions for Federal Income Tax purposes.

Signature
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